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Sinclair’s Corner 


By JOHN SINCLAIR 
President 


We have put a pamphlet together 
for all the “B BODY” people who 
will be laid off through the shift lay¬ 
off commencing November 30, 1987 
with Shift No. 2. 

It was up to your committeeman to 
present you with a copy of this pam¬ 
phlet and just in case you didn’t get 
one, you will find the copy of it 
printed below. As long as you follow 
these simple rules, you should not 
have any problems to collect your 
negotiated benefit. 

If you have any problem, do not 
wait too long, contact your SUB 
Representatives, or Service 
Representative in the Union Hall. 

November 20, 1987. 

UI AND SUB INFORMATION 
“B” SYSTEM SHIFT 
LAY-OFF 

This pamphlet contains important 
general information for your up¬ 
coming shift lay-off. Please read it 
and follow these important steps in 
order to receive your maximum lay¬ 
off benefits. 

1. File immediately for unemploy¬ 
ment insurance the last day worked. 
Please write your “Shift Number” 
(one or two), “GM SUB Claim” 
and also “Plant No. 1” on top of your 
application. Your lay-off kit will be 
distributed by your supervisor. If 
you didn’t receive one, ask for it. 
Applications will also be available at 
Gond Towers, Union Hall, GM SUB 
Office or from your SUB Represen¬ 
tatives. Do not send in your UI ap¬ 
plication till your shift starts its lay¬ 
off. 



2. File through the Oshawa office 
regardless of where you live. All Re¬ 
cords of Employment (ROE’s) will 
be sent to the Oshawa UIC Office by 
General Motors. 

3. File for SUB as soon as you re¬ 
ceived your SUB application from 
your supervisor. Complete both 
sides and return it to your supervisor 
the same day you receive it. The 
SUB Office will accept one SUB 
application for the duration of this 
lay-off as long as you return to work 
every two weeks when your shift re¬ 
turns to days. If your lay-off is inter¬ 
rupted by S & A, WCB or sick leave- 
of-absence, you have to report to the 
Medical Centre to be fit for work and 
you have to file another SUB 
application. Please ask for docu¬ 
mentation at the Medical Centre that 
you were declared fit for work. 

4. Everyone has to file a Mass 
Lay-Off (MLO) application. Please 
do not wait for Reporting Cards if 
you filed for sick leave warim^i^riod 
with UIC prior to the lay-off. You 
need a MLO application to set you 
up on a lay-off claim with UI. 

5. Most of the UI claims will be re¬ 
newal claims and cards will be sent to 
you by the end of the 4th week. If you 
didn’t receive it by then, please in¬ 
quire. 

6. You do not receive any Vacation 
Pay. Your answer to the Vacation 
question is NO. 

7. Please check your UI and SUB 
application over. Make sure you 
have the correct Social Insurance 
Number, Serial Number and last day 
worked date. Also make sure you 
have your Shift Number on top with 
GM SUB claim and Plant No. 1. On 
your SUB application identify all 
your legal dependents so you can re¬ 
ceive your maximum SUB benefits. 

8. When you receive your UI Re¬ 
porting Cards make sure you fill it 
out correctly. If you’re on Shift No. 
2, you have one week clear and one 
week earnings. Ifyou’reonShiftNo. 
1, the first two weeks is lay-off and 
the following two weeks declare two 
full weeks of earnings for the 
Christmas Period. Regardless what 
shift you are on, both Christmas and 


NOTICES OF MOTION 
GM UNIT 


i. 


Whereas the CAW Council has passed the right of Local 
Unions to elect jobs currently appointed by Bob White’s 
office, that we elect all Health and Safety Representatives 
and their Alternates from the membership of the zones they 
represent and that these elections be held as soon as it is 
feasible to do so. 

2. On December 17,1987 at the General Motors Unit meeting, 
that the following will be discussed and voted on: That all 
Union Reps., e.g. Union Counsellors and Substance Abuse 
Reps should stand for election under the same rules as 
Union Committeemen, Districts and Chairman. 

3. That one of the Health and Safety Representatives nego¬ 
tiated be a Skilled Tradesperson elected by Skilled Trades 
only. 



LOCAL 222 CAW 
General Membership Meeting 

FIRST THURSDAY of each month 
General Motors Unit Regular Meeting: 
THIRD THURSDAY of each month. 

These meetings are at 7:30 p.m. at the CAW 
Hall, 44 Bond St. East, Oshawa. 

Please plan to attend. Any changes in this schedule 
will be posted in the Oshaworker as far in advance as 
is possible. 


Pensions 


New Years week will be paid by 
short work week and statutory holi¬ 
day pay or 3 days worked and 2 days 
statutory holiday pay. 

9. Please make sure your answer to 
Question No. 2 on back of your UIC 
card is always no. If you answer yes — 
no further cards will be sent to you, 
and you will have to refile another 
application. 

10. When the 1988 Income Tax 
Exemption becomes available, 
everyone has to file a new SUB 
application. No. 2 Shift prior to 
January 17th and No. 1 Shift prior to 
January 21, 1988. 

11. Please use the following Tax 
Exemption for the start of this lay¬ 
off. Self $4,220.00, Spouse 
$3,700.00, Child 18 and over 
$1,200.00, Child under 18 $560.00. 


Service Rep 
Report 

By DAVE THOMPSON 

On November 20, 21, 22, we par¬ 
ticipated in a UIC seminar in Lon¬ 
don, Ontario. There were two em¬ 
ployees from the Belleville CEC in 
attendance, and 
they talked 
about the Act 
and the inter¬ 
pretation of the 
legislation. 
Many topics 
were discussed. 

I found this 
seminar to be 
very informal 
and very educa¬ 
tional. 

Topics would be introduced by the 
CAW-UIC Committee and this 
would generate a discussion period. 
Different locals would talk about 
their experiences and how they were 
affected. 

This type of discussion I found to 
be real good. Many people there had 
a good knowledge of the UIC Act 
and as a result everyone was able to 
learn something. More seminars of 
this nature are essential. 

The UIC are now introducing new 
reporting cards, which will cause de¬ 
lays if we do not read the small print 
in the upper right hand rear corner of 
the card. You can no longer use a pen 
to answer the six (6) questions on the 
reverse side of this card. You must 
shade the block in pencil only. If you 
use a pen, it will delay your payment. 

In my next article, I will try to 
inform you about the Christmas Stat 
Day during the Plant No. 1 lay-off. 

If you have a problem or you think 
there will be a problem with your 
UIC, please do not hesitate to con¬ 
tact your SUB rep or the Union Hall 
as soon as possible. 


By RAY FINNEY 
Pension Representative 

Since the contract was ratified, 
there have been close to 500 pension 
calls between the plant and the 
Union Hall, and as of the time of 
writing this arti¬ 
cle, an appoint¬ 
ment for making 
application to 
retirement is 
January 7, 1988. 

As you can 
see, we have 
been very busy, 
as there are 
many Sisters and 
Brothers retir¬ 
ing, and many 
more that have applied to go in the 
next 4 month period. If you have had 



a call in for a Pension Rep. and it Wfxs 
not answered, please submit yoitir 
call again, as there is no doubt that 
some were missed and I apologize 
for that. Many questions have been 
asked pertaining to the Pension 
Agreement having to be ratified by 
both governments, although this is a 
formality, it is to protect your rights 
under the Pension Plan Act. 

The people who are retiring prior 
to Government ratification are being 
paid at the old pension rate, as by law 
they cannot be paid the new rate at 
this time, however the increases will 
be retroactive back to the day they 
retired. 

On behalf of myself, the executive 
and membership, I would like to 
wish the following a long and happy 
retirement: 




YEARS OF 

RETIREMENT 

NAME 

DEPT. NO. SERVICE 

DATE 

Frederick Andrews 

49C 

24.7 

October 1, 1987 

John C. Bray 

67 

29.2 

June 1, 1987 

Robert J. Brown 

27 

33.8 

December 1, 1987 

Charles F. Buller 

49C 

22.8 

December 1, 1987 

Charles S. Burgess 

44A 

31.0 

July 1, 1987 

Clifford J. Castilloux 

44C 

24.3 

December 1, 1987 

John Charysz 

91 

10.3 

October 1, 1987 

Ernest A. Colliss 

52 

35.6 

November 1, 1987 

Robert Connaty 

41 

31.1 

November 1, 1987 

Russell L Cox 

27 

" 29.4 

oSoterLi98T^ 

Thomas R. Daigle ish 

48 

45.0 

December 1, 1987 

Peter DeVos 

52 

32.6 

November 1, 1987 

Clifford G. Fillmore 

68A 

24.2 

October 1, 1987 

John L. Harris 

15 

30.9 

December 1, 1987 

Barbara A. Henry 

10 

31.6 

November 1, 1987 

Hermannus Hondebrink 

51B 

32.8 

December 1, 1987 

Robert J. Johnston 

51A 

30.0 

November 1, 1987 

Veronica J. Kanuch 

33 

32.0 

November 1, 1987 

James T. Kinsman 

33 

32.8 

November 1, 1987 

Frank Levay 

12 

26.5 

October 1, 1987 

Arlene J. Lewis 

33 

31.7 

November 1, 1987 

John Luchkiw 

53B 

35.4 

October 1, 1987 

Elmo H. Lymburner 

51A 

31.0 

November 1, 1987 

Bruce A. MacDonald 

48 

40.4 

November 1, 1987 

Owen T. MacLennan 

20 

21.8 

December 1, 1987 

William J. Maxwell 

10 

32.8 

December 1, 1987 

Gordon R. Moore 

4C 

31.0 

December 1, 1987 

Douglas E. Powless 

53A 

41.1 

October 1, 1987 

Kenneth H. Prest 

85 

23.1 

November 1, 1987 

Arthur Priestley 

53B 

32.0 

October 1, 1987 

John J. Proctor 

20 

37.6 

December 1, 1987 

Maynard W. Reckzin 

33 

32.0 

December 1, 1987 

Jack Sedman 

61 

34.6 

October 1, 1987 

Klaas Snyder 

52 

35.6 

November 1, 1987 

Victor K. Wokral 

12 

30.5 

November 1, 1987 

Mykola Wojtyk 

78 

36.2 

October 1, 1987 

There are also a lot of questions on 



Canada Pension and what happens if 



you retire with 30 years and are 45-50 


% 

j 

and you have not contributed from 



that age to age 60. 




There is a percentage reduction. I 



have contacted Elizabeth Branon at 



the Oshawa Pension Office and to 



this date she has not given me any 



concrete figures. 


% 


It is my opinion that anyone who 

>i 

• 

has contributed to the Canada Pen¬ 

M 

<0 

CM 

2 

sion Plan since its inception in 1966, 

U 

iH 

should not be reduced in any way 

JQ 


because he retired early. 


•H 

X 

rH 

I have talked to the National Office 


tJ 

about these reduction figures and I 

O 

- - ^ ^ 

plan to meet with Ed Broadhent on 

•PI ^ ^ 

i-t 4J 4J 


this very important issue. 

Once again I apologize if your call 
was missed as there have been so 
many, and please re-submit your call 
again. 


CAW —GM 

Legal Service Information 
Phone:433-4242 
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Free Trade will 
cost us Canada 


By JOHN KOVACS, 

First Vice-President 

Through many of my travels in the 
plants, I hear your opposition of our 
involvement in Federal or Provincial 
politics. How many times I hear 
somebody say¬ 
ing, “The Union 
should not be in¬ 
volved with the 
NDP.” If you’d 
only take a little 
time and give it 
some serious 
thought. You 
can’t separate 
the ballot box 
from the bread 
box and that is 
the fact. On the issue of free trade, 
you have to get involved. There is no 
way we can let Mulroney sell this 
wonderful country of ours to the 
Americans. It is not only patriotic 
feeling which makes me feel this 
way. I am convinced, so very con¬ 
vinced, that it will be the biggest, 
most tragic mistake this nation of 
ours will ever commit, if we let Mul¬ 
roney sell us to the United States. 
Our cultural, political and economic 
life is on the line. 

Did you ever in your life see 
Americans agree to something, un¬ 
less they are convinced, that some¬ 
thing will benefit them the utmost? 

Brian Mulroney will find out that 
no political leader can survive when 
they try to please everybody. Daute 
said it well a long, long time ago, 
when he wrote — “If you try to 
please everybody, you wind up not 
pleasing anyone.” 

This applies even now, no matter if 
you’re a political leader, religious 
leader, or union leader, there are 
times when you have to take a stand 
and be counted. 


From the Chamber of Commerce 
to the highest level of the business 
community, they all like free trade. 
Should that not tell something to the 
working people of Canada? 

What you have to do is talk about 
free trade. Talk to your co-workers, 
your nieghbour, your friends. 

As far as I’m concerned, the only 
way this free trade can be killed is by 
defeating Brian Mulroney at the 
polls. 

Both the Liberals and the NDP are 
on record that they would scrap free 
trade if they got elected. In order to 
get a successful halt to this free trade 
deal, we have to start working now 
— towards the next election. 

It just makes me sad how our polit¬ 
ical leaders can make a complete 360 
degree turn about with their 
promises. 

Trudeau was campaigning on his 
opposition to wage controls, then 1V 2 
years later, he implemented it. Mul¬ 
roney did the same on free trade. 
Once he was elected, (fooled the 
people), then he suddenly made an 
about turn, and started negotiations 
with the Americans. You have to 
give that much to Trudeau. At least 
he didn’t sell us out to the Ameri¬ 
cans, and he was never afraid to take 
a stand against them. At least he held 
Canada as a nation, in highest 
regard. 

Brian Mulroney will go down in 
history as the worst, weakest Prime 
Minister in the history of Canada. 
We should feel dutiful and be 
counted in this battle against free 
trade. Our very survival will depend 
on it. 

CLOSING MESSAGE 

It is the greatest of all mistakes to 
do nothing because you can only do a 
little. Do what you can. 



Priority Life Registration 

The Oshawa Senior Citizens Centre is holding a Priority Life 
Registration at Jess Hann Library, 199 Wentworth Street West on 
December 9, 1987 from 10:30 to 12:00 noon and 1:00 p.m. to 3:00 p.m. 

Priority Life consists of a vial that contains medical information and 
is kept in the senior’s refrigerator to alert emergency services. 
Emergency personnel will then have immediate access to the senior’s 
medical history. Priority Life is a way to save time and possibly a life. 

Seniors wishing to register can do so at Jess Hann Library on 
December 9 at the above times. 

Residents who already have registered should make sure all the 
information is up to date. 

For more information, call Carol Jarvis, Oshawa Senior Citizens 
Centre, 576-6712. ; 


Truck Plant 


By GEORGE KNOTT 
District 11, Committeeman 

Now that negotiations are com¬ 
plete and the contract signed, we can 
now devote our attention to the 
everyday in-plant problems. I might 
say it is good to 
be back in the 
plant again. No¬ 
thing changes, 
no matter how 
much manage¬ 
ment try to con¬ 
vince us it has 
and will. 

Remember all 
the promises 
they made to all 
of us about atti¬ 
tude adjustments on management. 
God — you would almost believe the 
worker would be the boss and the 
foreman would be his gopher. 

Holy Fright Batman — What a lie 
that turned out to be! 

The Truck Plant is experiencing 
problems with production and guess 
who is being blamed. You’re right — 
the worker. Why!! The worker is 
only doing what they have been in¬ 
structed to do. Does this mean the 
worker should refuse the super¬ 
visor’s instructions and do what they 
feel is right? “Not likely!” Manage¬ 
ment has a litany of reasons why they 
are unable to achieve full production 


daily, and most are aimed at the 
worker. 

1. Absenteeism — is one of the big 
excuses being used. I guess this 
means we can’t get sick — and if we 
do we should crawl into work on 
crutches or whatever. 

2. Lack of Interest — Management 
is complaining the worker does not 
go the extra mile, they don’t want to 
do the Sweeper’s work, etc. Well, let 
me say the workers are going the extra 
mile, and that extra mile is often 
stretched to a mile and a half. It is 
about time management shouldered 
the responsibility and stopped blam¬ 
ing the worker. 

Management are the ones that 
introduced the AGVs to us, and they 
do not have the expertise to operate 
such a scheme. In an effort to save 
face and protect their jobs, they are 
blaming the worker. Well, the work¬ 
ers are tired, because they have 
given everything they can to help 
make it work. 

Have any of you witnessed the 
Company trying to keep even one 
single promise they made to us? 
Have you experienced an attitude 
adjustment on their part? 

It’s not much wonder they can’t 
reach full production, when they can’t 
even stop the train from shunting 30 
minutes before and after the shift. 



Being Accountable 


By JIM NIMIGON, 
Chairman, GM Unit 

At our Collective Bargaining Con¬ 
ference held April 22, 23, and 24, 
there was an important vote taken 
involving appointments to in-plant 
positions. The 
delegates at this 
Conference 
voted to let each 
local’s member¬ 
ship decide if 
they want to con¬ 
tinue to have 
Bob White ap¬ 
point in-plant 
union reps or 
have the rank 
and file member¬ 
ship elect these positions. 

Elsewhere in this paper you will 
find three Notices of Motion that will 
be discussed and voted on at the 
G.M. Unit Meeting December 17th, 
and I know the membership will 
agree that we are educated well 
enough to decide who we want to 
represent us, rto matter what the 
position. 


Anyone who follows my articles 
knows I have always been very vocal 
concerning people being appointed 
to positions without the member¬ 
ship’s input. 

It was not too very long ago I spel¬ 
led out one of these appointment 
case$ in tfie Oshawprker when Harold 
Mutton, -who at that time was Co- 
Chairman of the Election Commit¬ 
tee, and when not working on elec¬ 
tions, he was a Stockchaser in the 
Chassis Plant, was given the job as 
the Health & Safety Rep for the North 
Plant and Battery Plant. The mem¬ 
bership in these two plants were mad 
as hell because they had no say at all 
as to the person who would handle 
their Health & Safety concerns on a 
daily basis. 

We have always been very proud 
of the fact we are a very democratic 
union and there is no better way of 
showing this than having open elec¬ 
tions for all positions within our 
organization. 

Some people, between now and 
December 17th, will be telling you 
that these positions are too im¬ 


portant to be elected. The office of 
the President of the United States is a 
fairly important position, yet it’s 
elected, so that argument does not 
hold water. There is not anyone who 
knows who will do the best job for 
you better than yourself, then who¬ 
ever is elected is accountable to you 
or the,y won’t be elected next time, 
(think about this when these ap¬ 
pointed people are telling you why 
they should remain appointed). 

I have heard many complaints 
about certain appointed people, but I 
have also heard many good reports 
about the job other appointed people 
are doing, and if these positions are 
put up for elections, many of these 
same reps will be returned. 

On December 17th, the decision to 
remain appointed or be elected by 
you, the membership, will be made, 
and I am asking you to attend this 
meeting and vote on this issue. 

Just remember, if you work for the 
membership, you should not be af¬ 
raid to face the membership at elec¬ 
tion time. It’s called being 
accountable. 




EMERGENCY RESOLUTION 


By PAUL GOGGAN and RON “GIBBY” GIBSON 



The following Emergency Resolution has been 
sent to the Ontario Federation of Labour Conven¬ 
tion. 

WHEREAS: the Health & Safety Laws in Ontario 
are inadequate to protect workers; and 
WHEREAS: the Ontario Occupational Health and 

Safety Act does not address the problem of com¬ 
panies locking the plant gates and doors during 
production hours; and 

WHEREAS: the locking of plant gates and doors 
during production hours only creates a potential 
unsafe and dangerous situation in case of an 
emergency: and 

THEREFORE BE IT RESOLVED: that the OFL 


demand that the Provincial Government change 
the Occupational Health and Safety Act to ensure 
that workers are protected from being locked in 
plants during production hours. 

The Convention is being held in Toronto on 
November 23 to 26, 1987. We hope, along with all 
delegates from GM Local 222 that this resolution is 
unanimously passed at the OFL. We will let you 
know in the next issue of the Oshaworker. 

Your OFL delegates from GM Local 222 are Ron 
“Gibby” Gibson, Doug Coumeyea, Paul Goggan, 
John Taylor, Doug Imire, Ron Bartodziej, Dan Sol- 
mes, Jim Jones, Phil “Foxy” Fox, Art Field, Bill 
“Whip” Neill, John Gibb, Tony Marano, Dave 
Sitaram, Kevin Shields. 


$5 Billion Handout 


By ED BROADBENT 
MP Oshawa 

The Auditor General’s Report re¬ 
vealed last month that a project in¬ 
eligible for funding received a $5 mil¬ 
lion handout from Brian Mulroney’s 
government. A 
senior Minister 
broke the rules to 
give the deputy 
Prime Minister’s 
millionaire bud¬ 
dies money for a 
scheme that by 
all accounts, 
would still have 
gone ahead 
anyway. 

When one of 
my colleagues asked the Prime 
Minister why other communities, 
who desperately need jobs, had ap¬ 
plied but did not receive that kind of 
funding, the Prime Minister did not 
answer the question. Instead he tried 
to distract Canadians from focussing 


on the latest scandal by accusing the 
opposition of being “opposed to the 
interests of Western Canada.” 

Brian Mulroney is using the same 
tactic to divert attention from his 
trade deal with Ronald Reagan. 

When Mulroney claims opponents 
to his trade deal are trying to deny to 
the regions the prosperity reaped by 
what he calls “free trade in auto¬ 
mobiles”, he is trying to pit one re¬ 
gion of the country against another at 
the expense of the truth. The Auto 
Pact is managed trade, not free trade. 

If there had been free trade in 
automobiles during the past two de¬ 
cades, you can bet our auto industry 
would be nothing more than a branch 
plant of the United States. The Auto 
Pact requires investment in Canada 
in return for tariff-free trade. It 
guarantees Canadians a fair share of 
the jobs generated by our own 
market. 

I think every region deserves that 
kind of deal. We want regional 
development and a diversified 


economy, not simply a resource 
hinterland. 

The Mulroney trade deal means 
giving up all hope that content re¬ 
quirements could be introduced to 
guarantee our fair market share of 
jobs in any other sector in the future. 
It will prevent regions from creating 
policies to strengthen their manufac¬ 
turing sector and diversify their re¬ 
source based economies. It won’t let 
the provinces draw up mutually 
beneficial arrangements to buy each 
other’s resources. It will threaten 
our government funded regional 
development programs because the 
United States can claim as they have 
already, that they are unfair 
subsidies. 

Mulroney thinks if he pits Cana¬ 
dians against each other, we will be 
too busy fighting each other to worry 
about what he is doing with our chil¬ 
dren’s future. 

Mulroney’s trade deal will hurt the 
interests of working and middle-in¬ 
come Canadians. It is up to us. We 
must muster all our resources and 
speak with one voice. I and my New 
Democrat colleagues, are standing 
up and fighting for average Cana¬ 
dians in every region of our country. 
Together we can stop Brian Mul¬ 
roney’s divide and conquer tactics. 
Instead, we can make the Mulroney 
trade deal the rallying cry that will 
bring thousands of Canadians from 
every region together in a common 
purpose: to defeat a deal that will 
hurt Canadians and jeopardize the 
very future of our communities. 


THE OSHAWA & DISTRICT 
CREDIT COUNSELLING SERVICE 

“Guiding People From Red To Black” 
PROFESSIONAL — FREE — CONFIDENTIAL 

172 King St. E., Room 106, 

Oshawa, Ontario LI H 7N2 — 579-1951 
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Truck Plant 


By CAL PETTIT 
Committeeman, Zone 52 

During the GMI 400 training ses¬ 
sions we were told many things by 
management. We were hoodwinked 
during these sessions into believing 
the Company 
was going to 
change their at¬ 
titude and go by 
seniority and 
maybe even 
honour the 
negotiated con¬ 
tractual lan¬ 
guage. I recall 
during many of 
these sessions 
that I attended. 
Superintendent Gene Stone would 
make statements that he would hon¬ 
our all negotiated agreements and go 
strictly by seniority and this would 
be confirmed by General Supervisor 
Paul Ward. Sounded too good to be 
true. 

Well most of what we were told 
about seniority and attitude adjust¬ 
ments by management simply were 


statements without meaning. Do you 
think now they were honest with us 
then? Do you think they were just 
making statements in an effort to get 
our co-operation so they could 
implement GMI 400 without prob¬ 
lems from the workers? 

Have you noticed anything dif¬ 
ferent from management? Has there 
been an attitude adjustment or are 
they carrying on as they had in pre¬ 
vious years? 

We have been forced to file griev¬ 
ances on seniority, working condi¬ 
tions, transfers, etc., just to get 
management in Department 4A to 
live up to our negotiated rights. 

Now that District Committeeman 
Frank Taylor is back from negotia¬ 
tions, I am sure he will be reminding 
upper management of their commit¬ 
ments and will be getting our griev¬ 
ances resolved to our satisfaction. 

I would also like to congratulate 
District Committeemen Frank 
Taylor and George Knott for the 
excellent Local Agreement they 
negotiated for the Brothers and Sis¬ 
ters who work in their Districts. 



Safety Smoke 
Screen 


By GENE BERGERON 
Service Rep 

Just recently we have heard a great 
deal of controversy in Toronto about 
smoking in the workplace. Different 
levels of government are showing 
their concern for 
our Health and 
Safety — “Stop 
the smoker from 
hurting the non 
smoker — and 
also help the 
smoker to cut 
back on the 
weed.” “Good 
Stuff” but just a 
smoke screen to 
camouflage the 
safety problems 
many workers face day to day. 

We all agree that smoking and sec¬ 
ond hand smoke can be harmful to 
our health, but are they leading us to 
believe smoking is the #1 hazardous 
chemical in the workplace? Why 
don’t they come out of their air 
conditioned offices and enter the real 


world? Take a look around — what 
about the factories that use TDI (To- 
lune Di-isocyanate) — Formaldehyde, 
Chromatis, Amine Adduts, and Nut- 
ric Acid, etc. 

All these chemicals can cause lung 
diseases and the worker will suffer 
more from these than they would 
from smoke. Come on into some of 
these work areas and pass legislation 
to protect the workers from the cheap 
and uncaring employers. 

I have talked to young people in 
their early 20s that are coughing 
blood, and have blood in their urine 
from some of the chemicals in their 
workplace. Because the government 
legislators are not confronted with 
these chemicals in their workplace, 
they don’t get too excited about 
them. 

Anyone working in an environ¬ 
ment that are exposed to such deadly 
chemicals should not just sit back 
and wait for someone else to get sick. 
Get involved. Look at what happen¬ 
ed at McDonnell Douglas when the 
workers said enough is enough. 
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Education 

Committee 

Report 

By PAUL GOGGAN and 
JOHN DOLSTRA 



On February 20 and 21, 1988 the 
Education Committee of Local 222 
will be sponsoring a Weekend Edu¬ 
cation Seminar. The seminar is open 
to all members of Local 222 and area 
CAW members. Registration forms 
will be available early in the new 
year. There is no registration fee. 

Education Seminars are held for 
you, the membership, to become 
more aware of how our Union works 
and for you to have a better under¬ 
standing of your contractual rights. 
They are not designed just for elect¬ 
ed reps or those thinking of becom¬ 
ing more active with the Union. 

We can only remain a strong, ar¬ 
ticulate Union if we have a well- 
informed membership. What you 
learn and what you do with the in¬ 


formation you receive will influence 
your working life. 

The following is a quotation from 
Walter P. Reuther, past Interna¬ 
tional President of the UAW: 

“You are going to have more, a lot 
more to say about tomorrow than l am. 

“Because l had a great deal to say 
about yesterday. 

“But tomorrow is important for you 
—because tomorrow is where we've got 
to find answers to complex and chal¬ 
lenging problems .” 

If you have any questions or 
suggestions for the education com¬ 
mittee, feel free to contact any of the 
following members of the Education 
Committee: Paul Goggan, John 
Dolstra, Karen Couture, Brian Sli- 
ter, Larry Hannah, Glenn Bell, 
Bobby Fowler. Thank you. 


Placement Cases—Job Search 


By DAVE THOMPSON 
Service Rep 
Recording Secretary 

The Workers’ Compensation 
Board will be making radical changes 
to supplementary benefits for per¬ 
manent disability pensioners. When 
an injured 
worker becomes 
a placement 
case, the Board 
will pay the in¬ 
jured worker 
while he looks 
for work. But 
now there are 
changes where 
the placement 
case could be cut 
off at the end of a 
six (6) month job search. But that 
does not mean he will not receive any 
benefits. 

The placement case would then 
have to leave GM or the accident 
employer, and be retrained in a job 
within his or her restrictions. During 
that time, the Board will pay the 
placement case his wages only, (no 
benefits). They would also pay for all 
training costs that occur. 

The following is the new informa¬ 
tion: 

INTRODUCTION 

The Workers’ Compensation 
Board has revised its policy and ad¬ 
ministrative practices with respect to 
section 45(5) of the Workers' Compen¬ 
sation Act. This revised policy re¬ 
moves perceived arbitrariness from 
the process of awarding supplements 
and it gives the Board’s pension ad¬ 
judicators better guidance on elig¬ 
ibility for and duration of supple¬ 
ments. The purpose of the revision is 
to ensure that the Board’s practice is 
consistent with the intent of the legis¬ 
lation which is to provide temporary 
financial assistance during a work¬ 
er’s rehabilitation program. This 
change will enhance the Board’s ef¬ 
forts to make its vocational rehabili¬ 
tation program more effective. 

DETERMINATION OF INJURED 
WORKER SUPPLEMENTS 

Under the Workers' Compensation 
Act, the Board is given authority to 
provide temporary financial assis¬ 


tance, in the form of supplementary 
benefits, to permanently disabled 
workers during their period of reha¬ 
bilitation to assist them in preparing 
for suitable employment. 

There are two distinct parts to the 
revision of Board policy on supple¬ 
mentary benefits which together re¬ 
solve a number of problems with the 
Board’s current practice. 

The first part deals with the 
“threshold” or initial conditions for 
eligibility. The second part deals 
with the process of awarding 
supplementary benefits. 

1. Determining Eligibility 

Under current legislation, an in¬ 
jured worker must experience an 
impairment of earning capacity 
which is “significantly greater than is 
usual” for the nature and degree of 
his or her injury to be eligible for 
supplementary benefits. If at the 
time a worker is rated for a perma¬ 
nent disability pension there is doubt 
about his or her prospects for re¬ 
employment, he or she will undergo 
a vocational assessment to include 
an analysis of his or her current job 
skills, capacity to benefit from voca¬ 
tional rehabilitation training, and fu¬ 
ture employment prospects. 

In determining whether a worker 
has experienced sufficient earnings 
impairment to be eligible for supple¬ 
mentary benefits, the Board ad¬ 
judicator will estimate the worker’s 
earning capacity in terms of the 
money the injured worker would be 
able to earn in a variety of possible 
employment positions. 

The Board adjudicator will com¬ 
pare the worker’s percentage of per¬ 
manent disability as determined by 
the clinical disability rating schedule 
with the difference between his pre¬ 
accident earnings and his post¬ 
accident earnings potential (esti¬ 
mated above) to determine whether 
the impairment of earning capacity is 
“significantly greater than usual” for 
the nature and degree of the injury. 

In the great majority of cases, 
applicants for supplements will have 
been unable to return to work follow¬ 
ing the injury, and it is expected that 
the threshold test will be met. The 
threshold test may also be met by 


workers who have returned to work, 
so long as their impairment of earn¬ 
ing capacity is significantly greater 
than usual. 

2. Process of Awarding a Supplement 

The worker and the Board’s voca¬ 
tional rehabilitation counsellor (in 
conjunction wherever possible with 
the accident employer or a potential 
employer) would develop a rehabili¬ 
tation program with agreed-upon 
goals and accompanied by a time¬ 
table. 

Typically, a vocational rehabilita¬ 
tion program will have three phases, 
all of which can receive financial 
support: 

• a job preparation an^ training 

phase either on-the-job or in a 

classroom setting, 

• a job search phase, 

• a work adjustment phase. 

The results of this program would 
be monitored periodically, usually 
every three months, to ensure that 
satisfactory progress is being made. 

The supplement for the job prep¬ 
aration and training phase would 
usually be paid for up to one year but 
will vary in individual cases depend¬ 
ing upon individual circumstances. 

Following conclusion of the job 
preparation and training phase, the 
worker would usually be eligible for 
continued financial support while the 
job search phase took place. 

When the rehabilitated worker re¬ 
turns to work, the supplement would 
continue for a period of adjustment, 
usually three to six months, but in 
some cases for a longer period. 

CONCLUSION 

The Board believes its new policy 
and administrative practices with re¬ 
spect to awarding supplements for 
rehabilitation purposes is less arbi¬ 
trary, and is consistent with the 
wording and intent of section 45(5) of 
the Workers' Compensation Act. 

The new policy ensures that sup¬ 
plements awarded under this section 
are available to injured workers as a 
form of temporary financial assis¬ 
tance, and will support the WCB’s 
plans for an expanded and more ef¬ 
fective vocational rehabilitation 
program. 

Remember trust the Union, not 
them. 




Free! At Whose 
Expense? 

By JOHN SINCLAIR, President 


First of all, I would like to em¬ 
phasize how important it is for all our 
members to sign the petition that is 
going around the plant on the so-call¬ 
ed Free Trade Agreement, as out¬ 
lined below: 

PETITION 

TO THE HONOURABLE HOUSE 
OF COMMONS OF CANADA IN 
PARLIAMENT ASSEMBLED 
The petition of the undersigned 
residents of Canada who now avail 
themselves of their ancient and 
undoubted right thus to present a 
grievance common to your Peti¬ 
tioners in the certain assurance that 
your honourable House will there¬ 
fore provide a remedy, 

HUMBLY SHEWETH 

WHEREAS, the Conservative 
Government had no mandate from 
the Canadian people to conclude a 
free trade agreement with the 
United States, and 
WHEREAS, the Prime Minister 
promised in the course of the bilat¬ 
eral trade negotiations that Cana¬ 
dian sovereignty would not be 
compromised, and 
WHEREAS, the trade agreement 
negotiated by the Mulroney 
government threatens the very fab¬ 
ric of Canadian political, and eco¬ 


nomic sovereignty by removing the 
power of the Canadian government 
to effectively control foreign owner¬ 
ship, to develop Canadian energy 
resources in the best interests of 
Canadians or to equalize opportuni¬ 
ties between the regions, and, 
WHEREAS, the proposed trade 
agreement would deny Canada the 
policy freedom to determine its own 
economic future and undermine our 
ability to build a society distinct 
from that of the U.S., and, 
WHEREAS, the proposed trade ag¬ 
reement not only denies Canadians 
the “secure access” to the U.S. 
market that was the key objective in 
these negotiations, but threatens the 
loss of hundreds of thousands of 
Canadian jobs. 

WHEREFORE, the undersigned, 
your Petitioners humbly pray and 
call upon Parliament to dissolve and 
allow the people of Canada the 
opportunity to accept or reject the 
proposed free trade agreement dur¬ 
ing a national general election. 

AND as in duty bound your 
Petitioners will ever pray. 

If you have not seen this petition in 
your area of the plant, then I would 
suggest you give your Committee¬ 
man or Alternate Committeeman a 
call and tell them you want to sign it 


because, if this is not done now, it 
will be too late when we start losing 
more jobs. So, please make sure you 
sign the petition that is in the plant. 

Also, starting right after the On¬ 
tario Federation of Labour Con¬ 
vention, there will be two postcards 
going around the plant. I would urge 
everyone to recognize the impor¬ 
tance of this matter to all of us and 
our families because, once we lose 
jobs, we will never get them back. 
The only thing we will have is Brian 
Mulroney and the movie actor, 
Ronald Reagan, in their last movie, 
hopefully. 
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Car Plant Chairman 9 s Report 


By DON THOMPSON 

Since my last column in The Osha- 
worker, myself along with the Car 
Plant Districts have been in numer¬ 
ous discussions concerning the de¬ 
tails of the rotat¬ 
ing down time in 
Plant One. 

Previously 
management 
only wanted to 
honour transfers 
to the Service 
Departments. 
They have now 
agreed to also fill 
any openings in 
the Production 
Departments outside of Plant One 
with Paragraph 9 or 62 transfers. 
Openings created by doing this or 
any long term illness or leaves of ab¬ 
sence will be filled in seniority order 
by department from the applications 
on file from those Brothers and Sis¬ 
ters who applied to work full time. 

Departments 51 and 53 in Plant 
One will also work the rotating 
shifts. Anyone wishing to be laid off 
will be accommodated. These open¬ 
ings along with the openings created 
by the Pilot Departments that are 
being set up will be filled by depart¬ 
ment in seniority order, provided 
there are enough remain to work 
applications on file to cover this 
situation. 

This means the full time applicants 
from Plant One could be working full 
time on steady days in Plant One or 
go to Plant Two to work the night 
shift, returning to their own job in 
Plant One on the day shift. 

DEPARTMENTS 44B & 44C 

There are 22 employees from 
Dept. 44B and 15 employees from 
44C to be laid off. These will be the 


most senior Brothers or Sisters want¬ 
ing the time off as Dept. 44B & C are 
going to go inverse. This will be re¬ 
viewed every 60 days. If any of these 
laid off people wish to return to 
work, they will return and someone 
else can have a lay-off. 

There are over 40 of our members 
from 44B who are desirous of having 
some time off. At the time of writing, 
management have not informed us of 
how many would like to go inverse 
from Dept. 44C. It appears there will 
be enough people wanting this to 
accommodate everyone. 

These openings created in Dept. 
44A & 44C are temporary. When the 
plant returns to two shifts everyone 
will revert back to the job they held 
prior to the lay-off. 

This whole situation caused by this 
rotating lay-off in Plant One will be 
reviewed every 30 days. Any prob¬ 
lems created by this will be discussed 
with the Shop Committee and re¬ 
solved. 

I would like to add that I am in full 
support of this arrangement, as this 
provided an opportunity for the 
senior employees to have some time 
off the job and also helps the junior 
employees remain at work and have 
all their benefits intact. It should be 
pointed out if we had gone Para. 11 
through 17, which would have re¬ 
sulted in the laying off of a complete 
shift and to remain at work in Osha- 
wa, you would need a seniority date 
of August 8, 1983. This would sure 
place a number of hardships on our 
junior Brothers and Sisters. 

There have been numerous ques¬ 
tions concerning this two and two 
arrangement. The two questions that 
keep popping up the most are, “Will 
we be paid for our Christmas Holi¬ 
days if we are laid off?” The answer 


to this is YES, Paragraph 92 of the 
master agreement covers this. The 
other question from Shift Two is, 
“Will we get short work week for the 
week commencing December 21, 
1987?” Again YES, the SUB agree¬ 
ment gives this to you. 

v DEMOCRACY 

On November 9, 1987, fourteen 
members of your Shop Committee 
voted in favour of a Personal Griev¬ 
ance that was brought forth from the 
Brothers from Dept. 49 Unskilled 
Maintenance. 

These Brothers were upset be¬ 
cause our Chairman Jack Whalen 
and District Committeeman Keith 
Post decided between themselves 
that they would remove these 
Brothers from Zone 8 and Zone 12. 
Brothers Mike Cannon and Paul 
Johnston who represented these 
Brothers were supported and elected 
to represent Dept. 49. I might add 
these Brothers from Dept. 49 are 
pleased with the representation they 


THE BIG BROTHER 
ASSOCIATION OF NEWCASTLE 
OF NEWCASTLE 
A MEMBER OF 
THE UNITED WAY 

In 1976, a young widowed mother, 
concerned with her son’s lack of 
male influence, requested a Big 
Brothers Association for Newcastle. 
With the help of local service groups 
and Community Care, Big Brothers 
Association of Newcastle was 
founded in March of that year. The 
Big Brother Association of New¬ 
castle is a part of the National Organ¬ 
ization of Big Brothers Canada, 
which received its charter in 1964. 

Big Brothers is an agency which 
provides boys without any male in¬ 
fluence the opportunity to have gui¬ 
dance and friendship from interested 
and responsible men. These men will 
set a good example for these boys to 
follow and this stable role model will 
have a lasting effect on their lives. 
Big Brothers provide a preventative 
service, giving boys direction, gui¬ 
dance and friendship often before a 
serious problem develops. 

The Big Brother Association of 
Newcastle is guided by a Board of 
ten Directors, with two staff mem¬ 
bers—an Executive Director/ 
Caseworker and a Secretary. There 
are five committees: Screening and 
Matching, Citizen and Board 
Development, Chum Program, Bowl 
for Millions, and Budget and Fi¬ 
nance. The Executive Director over¬ 
seas all committees and gives direc¬ 
tion to the Board. 

The role of the Citizen and Board 
Development Committee is to in¬ 
crease public awareness leading to 
the recruitment of volunteers — both 
Big Brothers and Board members. 
They “advertise” the Association 
by maintaining personal contact with 
local schools, churches, the Public 
Health Department, mothers, and 
the Police Department. Brochures, 
media advertisement, hand-outs and 
information packages have all been 
utilized to create public awareness. 

The Screening and Matching 
Committee gives direction to the 
Caseworker after she has inter¬ 
viewed and screened potential Big 
and Little Brothers for matching. 
This is done on the basis of interest, 
background, personality, locality 
and other factors. 

Big Brothers receive no official 
training; however, their role is 
thoroughly explained to them. A Big 
Brother is expected to see his Little 
Brother once a week for an average 
of three to four hours. This time is 


receive from Paul and Mike. This 
move by Chairman Whalen and Dis¬ 
trict Post is contrary to the master 
agreement Para. 10 which reads, 
“Each Zone Committeeman and his 
Alternate shall have a definitely as¬ 
signed zone. The zoning of the plant 
shall be by mutual agreement be¬ 
tween the Shop Committee and the 
management.” 

They ignored the Brothers from 
Dept. 49, even after these Brothers 
objected along with the 14 members 
from the Shop Committee. There are 
17 members on this committee so 
therefore 14 is a large majority. If this 
sort of anti-union policy was allowed 
to happen, you Brothers and Sisters 
would not need a Shop Committee, 
only a Dictator Chairman and one 
selfish District Committeeman, 
which time will prove are only con¬ 
cerned for themselves. 

The following members of the 
Shop Committee supported the 
Brothers from 49 Dept., John 
Graham, John Scanlan, Fred Har- 


essential in promoting a solid friend¬ 
ship. 

Twice a year a Big Brother “rap 
session” is held to gain support from 
fellow Big Brothers and direction 
from the Caseworker if needed. 
Regular quarterly phone contact is 
maintained by the Caseworker with 
the Little Brother, or Mom if neces¬ 
sary, and the Big Brother. A yearly 
evaluation is held in person with the 
Caseworker. 

A Sexual Abuse Prevention Pro¬ 
gram is administered to Little 
Brothers, Mothers and Big Brothers 
by the Caseworker. It is requested 
by Big Brother National that all 
matches must take part in this pro¬ 
gram. 

The Chum Program organizes 
“Fun Days” or “Socials” for un¬ 
matched Little Brothers awaiting a 
Big Brother. These activities allow 
the organization an opportunity to 
get acquainted with the boys on a 
more personal basis. Previously 
matched Big and Little Brothers are 
also invited to these functions. Ac¬ 
tivities have included: Baseball 


grove, Dan Gallagher, Frank Taylor, 
Wayne Murphy, George Knott, John 
Lewis, A1 Madden, Jack Vernon, 
Doug Reynolds, George Cox, Don 
Thompson and Ken Sutherland. This 
only proves that the Shop Com¬ 
mittee are more united than ever in 
the past as future agreements with 
management will prove me right. 

On Friday, November 20, 1987, a 
letter was sent from the National 
Office informing management that 
the language in Paragraph 10 of the 
master reads that the Shop Com¬ 
mittee and management decide on 
the zones and who represent these 
zones, not Chairman Jack Whalen 
and District Committeeman Keith 
Post. 

I would like to thank the Brothers 
from Dept. 49 for the support they 
gave the Shop Committee on this is¬ 
sue. As of the above date, they will 
once again be represented by zones 8 
and 12 Committeemen, Mike Can¬ 
non and Paul Johnston. 


Tournament and Picnic, Winter Car 
nival Day and a Christmas Party. 

The Big Brother Association of 
Newcastle is funded through the 
United Way, local donations and the 
nationally held “Bowl for Millions”. 
Local Bowmanville and Newcastle 
alleys donate their lanes for one 
week in February for the big event. 
The week is either preceded or fol¬ 
lowed with Celebrity Day. This spe¬ 
cial day is intended to invite local 
celebrities to bowl and stimulate in¬ 
terest in Big Brothers. 

At present, the Big Brother As¬ 
sociation of Newcastle has sixteen 
matches, with four Little Brothers 
on hold and three Big Brothers on 
file, (all in limbo at present). Many 
volunteers are required in order to 
administer our service to boys who 
have a need for a male model. As 
usual we are low on Big Brothers and 
it is hoped that several will be re¬ 
cruited during Big Brother Month — 
September. 

For further information please 
contact 623-6646. 


tHstress Centre 
— Durham 


By CATHY ROLLS 
Secretary Women’s Committee 

The Distress Centre — Durham is 
a 24-hour hotline that gives free im¬ 
mediate peer counselling. The coun¬ 
selor’s are non-professional, trained 
listeners. All calls are confidential 
except where cases of child abuse is 
occurring. All calls are anonymous 
and are non-judgmental. The Dis¬ 
tress Centre has a staff of 2.5 and has 
70 volunteers to handle the workload 
at this time. New volunteers are al¬ 
ways welcome to help handle the in¬ 
creased workload. 

SPECIALIZED SERVICES 

Besides the normal calls, the Dis¬ 
tress Centre also has specialized ser¬ 
vices. 

YOUTHLINE: YOUTHLINE was 
started about five years ago. Daily, 
between the hours of 4 p.m. until 7 
p.m., teenagers man the telephones 
in order that teens would be able to 
talk to someone their own age. 
KIDSLINE: KIDSLINE was started 
approximately two years ago and is a 
24-hour hotline. This service is di¬ 
rected towards pre-teens who are 
alone after school. There is a need 
for this line because of the increase in 
one parent and two income families. 
Between KIDSLINE and YOUTH¬ 
LINE, they receive approximately 
1,200 calls a year. 

PARENT-AID: PARENT-AID is a 
non-medical hotline. The calls usu¬ 
ally deal with pregnancy, birth, 
post-natal depression, and adjust¬ 
ments in lifestyle. 

TYPICAL DAY 

On an average 24-hour day, ,the 
Distress Centre will receive 
approximately 37 calls. Here is an 
example of a few calls on a typical 
day. 

0230 Woman calling who is con¬ 
cerned about a broken marriage. 
0330 Drunk and abusive man — the 
call duration is only three minutes. 


Volunteers refuse to talk to abusive, 
drunk callers. 

0845 A woman that was being 
abused over a period of three years. 
Distress Centre referred this woman 
to a psychiatrist. 

1313 A woman, 25 years old, 
threatened suicide. She has an un¬ 
happy marriage and was being 
treated by her family Doctor for de¬ 
pression. 

1440 Neighbour called about the 
possibility of the babysitter next 
door being an abused child. 

1500 Prank call — trucker who 
drives through pubbles and splashes 
drunks. 

1615 Call from a severe epileptic 
whose parents had not sought help 
and he was kept in the attic most of 
his life. This person calls regularly 
for a sympathetic ear. 

1640 12 year old girl who thinks she is 
pregnant. 

1957 Mother is upset because her 
husband is an alcoholic and is sex¬ 
ually abusing her daughter. Refuses 
to tell police or anyone who could 
help. 

2030 TELETYPEWRITER for the 
deaf is used to receive a call from an 
executive who doesn’t seem to fit in 
and needs someone who will listen to 
him. 

TRAINING 

The training to become a volunteer 
lasts for a duration of 25 hours. This 
training includes theory, how to lis¬ 
ten, question/problem solving tech¬ 
nics, and role playing. It is done free 
of charge and will be done at con¬ 
venient times for everyone. Shift 
workers are welcome. 

HOW TO BECOME 
A VOLUNTEER 

If you think that you would be in¬ 
terested in becoming a volunteer, 
call 723-4461 for an application. If 
you think you can give three hours of 
yourself a week, your support and 
help would be extremely ap¬ 
preciated. 


&t. Jofjn Ambulance 

NO. 435 GENERAL MOTORS 
AMBULANCE DIVISION 
OSHAWA, ONT 

WILL YOU JOIN US TO HELP 
LESS PRIVILEGED?? 

FOR MORE INFO PHONE: 

ROBERT KEENE 
416-579-2310 or 644-7200 


Oshawa and District 
Unemployed Help Centre 

39 Ontario Street 
Oshawa, Ontario 
579-1821 

Are you, or somebody you know, 
having problems re: 

— Unemployment Insurance Benefits; 

— Worker’s Compensation; 

— Canada Pension; 

— Social Assistance; 

— Or other related problems! 

It’s free — Confidential — For you 
An O.D.L.C. sponsored project 






CAW Union 
Counsellors Report 

By ORVILLE FAUGHT 
and JOHN LeSURF 
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Skilled Trades Report 


By JOHN GRILLS, 
Alternate Committeeman, 
District 12, Zone 39 

TECHNOLOGICAL CHANGE IN 
THE AUTO INDUSTRY 
We can no longer accept the pro¬ 
cess of introducing new technology 
as a “Management Right”. We must 
place the principal of negotiating 
technological 
change on the 
agenda. Ne¬ 
gotiating tech 
change means 
that if the cor¬ 
porations can 
plan its introduc¬ 
tion so far in ad¬ 
vance, they can 
also give us the 
contractual right 
to advance 
notice. It means we must have a di¬ 
rect input into the growing level of 
training so that it goes beyond how to 
adapt to a given technology and in¬ 
cludes training to control and modify 
that technology. 

If the Union is to survive on the 
shop floor, it must clearly remain 
relevant in addressing such issues. 


Given the fact that the new technol¬ 
ogy is so central to shaping the future 
work environment, we must there¬ 
fore address the issue of influencing 
and exerting a measure of control 
over the new technology. 

PROGRAMMABLE 

AUTOMATION 

Computers are finding their way 
into every stage of the production 
process, from programmable con¬ 
trollers monitoring and commanding 
the new equipment — including 
robot welding lines, CNC machine 
tools & automated warehouses — 
CAD/CAM, other information and 
design systems linking the shop floor 
directly with the product designers 
and engineers. 

Robots are the most common new 
equipment technology in use today. 
Robots are designed to move mate¬ 
rial, parts, tools or specialized de¬ 
vices through variable programmed 
motions for the performance of a var¬ 
iety of tasks. 

Computer Numerical Control 
machines are capable of performing 
machining operations that formerly 
required the active involvement of 
the skilled machinists. The computer 


program governs the rate, direction 
and speed of the feed, regulates the 
flow of coolant, monitors tool wear 
and can automatically change tools. 

Unions that can’t address the 
dominant factors shaping the work¬ 
place will fade as a factor in the 
workplace, with an obvious and 
serious weakening of the Union 
overall. 

SKILLED TRADES 

Generally speaking, skilled trade 
workers are less threatened by tech¬ 
nological displacement than are 
workers in other production classi¬ 
fications. In fact, in many plants the 
ratio of skilled to other jobs has been 
increasing. Many skilled trades will 
see their jobs change as a result of 
new technology. Managements suc¬ 
cess in contracting out the mainten¬ 
ance and repair of new equipment for 
instance, will have an impact on the 
number of skilled trades. 

In the automotive sector the intro¬ 
duction of new technology remains 
both a challenge and a threat. But if 
the challenge of technology is not 
met, then its impacts will be mea¬ 
sured not in threats but in negative 
outcomes. 



House of Cards CoUupses 


By LARRY HANNAH 

Contrary to popular belief the sky 
isn’t falling, or is it? There is definite¬ 
ly one parallel with the stock market 
crash of 1929. Wealth has been 
accumulating 
rapidly at the top 
of the social 
order meaning 
too much market 
control by too 
few people in 
many sectors of 
the economy and 
that's bad news 
for the consumer 
in both Canada 
and the United 
States of America, as these actions 
have moved in conjunction on both 
sides of the border. 

What caused the stock market 
crash of 1987? To be frank there are 
many conflicting opinions, but let’s 
examine a key factor in the market 
prior to the crash. Greed replaced 
common sense as the game players 
pushed share prices to un¬ 
precedented inflated market value 
beyond true market worth in rela¬ 
tionship to the corporate product, all 
in the name of profit taking. Let’s 
add to this the American Multi-Bil¬ 
lion Dollar deficit, the inflated value 
of American currency in relationship 
to other major currencies creating an 
export crisis for the United States. 


So we see a crisis building like pres¬ 
sure in a volcano, sooner or later 
something had to give, unfortunately 
it’s moved us rather quickly into a 
recessionary period, and we’re damn 
lucky it hasn’t moved us into a de¬ 
pression. But let’s not hasten to 
leave that topic, “we’re not out of 
the woods yet.” A war of words con¬ 
tinues between Japan and the United 
States on trade issues, although it 
has not made headlines in the press. 
Japan today boasts the largest stock 
exchange in the world not Wall 
Street USA and through aggressive 
marketing techniques, new technol¬ 
ogy and high tariff barriers Japan has 
moved to the forefront of world 
exports. 

The United States in short sighted¬ 
ness opened the doors to an on¬ 
slaught in the Automobile, and Steel 
sectors of the economy while main¬ 
taining a high currency value, they 
are now reaping the harvest of im¬ 
port penetration in a good portion of 
the guts of the American Economy. 
This is why you have protectionists 
on the move in the United States to¬ 
day. Eliminating the U.S. deficit in 
its self will not correct the situation 
but maintaining the present currency 
devaluation and the continued drive 
to modern technology production 
techniques is a step in the right direc¬ 
tion. True recovery is a matter of 
years away unless substantial gains 


are made in breaking down trade bar¬ 
riers in Asian and European coun¬ 
tries to increase the export of U.S. 
produced goods. 

Corporate takeovers is another 
phenomenon of the 80s that does not 
in our opinion benefit the general 
public. The majority of these take¬ 
overs usually means not one single 
job created but the flow to the ranks 
of the unemployed is increased. A 
prime example of the “buy them out, 
close them down” to eliminate a 
competitor and comer the market 
was of course the William Neilson 
purchase of the Cadbury plant. 

Another phenomenon we see in the 
market place today is when one Cor¬ 
poration attempts to take over an¬ 
other and the suitor rejects the pur¬ 
suer. To stop the takeover the suitor 
will pay the Corporate persuer mil¬ 
lions of dollars to back off. In my 
book it’s nothing short of black mail. 
The suitor then phases out many 
operations in order to regain 
financial stability pushing more 
employees into the ranks of the 
unemployed. Total comparisons to 
1929 are not feasible as today we live 
in a credit-oriented society with a 
total time payment oriented 
psychology. 

A complete collapse of the World 
Monetary System would mean a 
more complete financial nightmare 
for most. What should we do to pre¬ 
pare for the worst that could happen? 
The easy answer would be to say 
“get out of debt.” Today that answer 
is practical to only a few, but should 
be applied where it can be. For the 
majority, save what you can and in¬ 
vest it in government guaranteed 
funds if you don’t want to be a risk 
taker, and pray the monetary system 
holds together. 

NOTE OF CONGRATULATIONS 

Congratulations to John Dolstra 
vice-president of the Oshawa Credit 
Union Chapter, and the Credit Un¬ 
ions of Oshawa, the recipients of an 
Ontario Government award for plac¬ 
ing an educational program in the 
schools. In accepting this award on 
behalf of the Credit Unions of Osha¬ 
wa, John says one of the primary 
goals of the Credit Unions should be 
to educate students as to the proper 
use of credit prior to embarking into 
the financial world as an adult. I cer¬ 
tainly agree as this could save quite a 
number of future adults from over 
credit extension and hardships 
brought on by not having had any 
formal training on the use of credit. 


DONT 

ATTEND UNION MEETINGS! 



C1W Bowling League 

By LES MacDONALD 


We are still in need of more bow¬ 
lers so any CAW member can join. 
We bowl Friday at Oshawa Lanes 
from 11:00 a.m. for afternoon shift 
and 6:45 p.m. for 
day shift. The 

Turkey Roll is 
December 11th 
of regular play. 
All points and 

scores count this 
night. Here are 
High Scores for 
October 23 & 
30th. Randy 
Iliffe 864; Bryan 
Carey 857; Peter 
Stirpe 836; Darcy Chapman 805; Ron 
Robertson 798; Doug Hodgson 787; 
Sonny Schwartz 768; Tim Walton 
765; Lorraine Kippen 747; Bill 

Spicer 747; John Serrurier 734; Noel 

Ricketts 717; Warren Dobbie 711; 
Louis Gervais 703; Sherry Rodgers 
700; Lance Livingstone 690; Lyle 
Nelson 687; Norma Harrison 681; 
Steve Pollock 680; Phil Cormier 677; 


Dennis Livingstone 677; Lynda 
Carey 675; Gerry Daigle 675; Jim 
Meikle Jr. 674; John Stacey 670; Gail 
Scarlett 670; Bill Stacey 670; Harry 
Langkrear 665; Dave Murray 662; 
Tariq Shaikh 661; Mike Adams 660. 

OCTOBER 30 

Herb Pinkney 773; Ron Murray 
752; Randy Iliffe 752; Mike Ravey 
751; Tim Walton 732; Mike Adams 
731; Jerry Gora 729; Bill Spicer 728; 
Dave Murray 722; Les MacDonald 
720; Sherry Rodgers 717; John Ser¬ 
rurier 713; Lynda Carey 712; Mike 
Emon 708; Connie Lockhard 707; 
Phil Cormier 698; Wayne Czar- 
kowski 696; Wolf Mueller 692; Steve 
Pollock 691; Doug Hodgson 691; 
Dave Singular 689; Ken Livingstone 
687; Darcy Chapman 684; Lorraine 
Kippen 683; John Page 679; Bill 
Stacey 672; Lance Livingstone 668; 
Harry Langkrear 668; Maureen 
Summers 668; Noel Ricketts 666; 
Heather Carey 663; Marilyn 
Blodgett 662; Kathy Russel 660. 

Special Score: Jim Mitchell 375 
(high game was 140). 



PROBLEMS? 

Alcohol and/or Drugs 
CAW-GM Substance Abuse Program 

For Help, Information, Etc. 

Confidential CAW Reps 
Bill Malnick: 728-3355/ln-Plant: 644-7488 
North Plant Medical Centre: 644-5146 
Ed Malloy: 576-6018/In-Plant: 725-1759 or 644-3723 
Doug Cameron: 725-1668/ln-Plant: 644-3724 
South Plant Medical Centre: 644-6093 
Don Powless: 725-5805/In-Plant: 644-5967 
Truck Plant Medical Centre: 644-7080 
Ail Can Be Reached at Union Hall: 723-1187 


Attention 
Lake Ontario 
Fishermen 


By JOHN GLEASON 

If you’ve ever pulled a rainbow or 
a cohoe or a big chinook out of Lake 
Ontario, we need you. Metro To¬ 
ronto is trying to put a new garbage 
dump into a Jeaky old gravel pit just 
100 yards from Duffins creek. If they 
do it will poison the creek and poison 
the lake water. Goodbye fishing. 

Oh sure, they’re promising to 
make their site leakproof. But even 
their own consultants are doubtful it 
can be done. The liner they want to 
put in there, (some kind of plastic bag 
with clay over it) has never been 
tested in action. And they’re aiming 
to cram 7,000,000 tonnes of garbage 
in on top of it. 

We all know what’s likely to hap¬ 
pen. Let’s face it, engineers are only 
human. The liner is going to leak. 
Some dozer driver will tear it or the 
sheer weight of crud on top will force 
it open, but you can bet it will leak. 

And when it does leak, goodby 
Duffins Creek as a fishing spot. No 
more trout. No more salmon, Just 
poisoned water flowing down into 
Lake Ontario to poison the fish the 
rest of us are going after out there. 

Naturally the Pickering and Ajax 
people are fighting the dump. But 
Metro is playing its old trick of shout¬ 
ing “We’ve got a crisis”. They said 
the same thing in 1972 and since then 
they’ve done nothing to solve the 
problem. They’ve sat in their big of¬ 
fices in Toronto and waited until now 


so they can run to the Minister of the 
Environment and ask him to push 
this dump in. They’re trying to 
stick-handle the hearing through 
under the Environmental Protection 
Act. That would take only two years. 
The Pickering Ajax people want a 
proper hearing under the Environ¬ 
mental Assessment Act. This would 
force Metro to look at other sites, 
safer sites which wouldn’t poison 
your fishing. 

If you’re a fisherman, or if you’re 
just interested in fair play for the 
people of Pickering and Ajax, we 
need your help. Sign the coupon at 
the end of this story and send it in to 
James Bradley, Minister of the 
Environment, 135 St. Clair Avenue 
West, Toronto, M4V 1P5. 

Please do it. It’s for your own sake 
and the sake of all the little guys we 
see out in the boat with their Dads, 
waiting for the day when they’ll be 
big enough to pull in a salmon of their 
own. If we act now we can make it 
possible.for them. 

The Pickering Ajax people have 
formed a group called PACT for 
Pickering Ajax Citizens Together. 
They’ve got about 1,000 members al¬ 
ready. If you’d like to join, write to 
PACT, Box 125, Sheridan Place, 1355 
Kingston Road, Pickering Ont. LI V 
1B8. 

Thank you, and tight lines. Now, 
here’s your coupon: 

Mail it today. 


As a resident of Durham Region, a fisherman and a member of The Canadian 
Auto Workers Union, I am asking that the Ministry of the Environment hear 
the application for the Brock South landfill site under the Environmental 
Assessment Act, not the Environmental Protection Act. 

Name . 

Address ... 

To: The Honourable James Bradley, Minister of the Environment, 

135 St. Clair Avenue West, Toronto, M4V 1P5 
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SWAP COLUMN 


NEXT ISSUE: DECEMBER 17,1987 

DEADLINE FOR NEWS AND ADS: FRIDAY, DECEMBER 4,1987 AT 4:00 P.M. 


FOR SALE 

ANTIQUE OAK hall seat nicely re¬ 

finished, asking $795. Floor model ste¬ 
reo, radio and tape player with speak¬ 
ers, asking $100. Call: 433-8084 

35' TRAVELINER TRAILER, 20' Florida 
room. ’86 Camaro T-roof loaded. Call: 
579-0905 

ONE ALUMINUM screen door 32" x 80", 
asking $50. Call: 434-7584 

83 SUZUKI 50 TEMPTER, 12,000 km, 
A-1 sacrifice, $1350. Call: 983-5405 

BLACK & DECKER router with carrying 
case, good condition, $45. Call: 576- 
6870 


SEVEN YEAR old General Electric 
washer & dryer (white) $425 or best of¬ 
fer. ’85 Firebird, auto, 62,000 km, many 
more extras, asking $9500. Call: 987- 
5398 

1986 GMC 515 WRANGLER truck V6, 
4-speed automatic, fully loaded, cap, 
AM-FM cassette, lots more, asking 
$10,900 or best offer, excellent condi¬ 
tion. Call: 725-9319 

TRADITIONAL CHESTERFIELD and 
chair, floral, brown background, $300. 
Two double mattresses and box 
springs, $100 per set. Excellent condi¬ 
tion. Also, swivel TV chair. Call: 723- 
9064 after 4:30 p.m. 

WEEKENDER ICE hut 5' x 8' x 7', 
insulated, sleeps 3, some fishing gear 
included. Call: Dennis after 5 p.m. at 
433-1518 or Mark 723-7574 

MUST SELL, 1980 Winnebago Brave 27' 
motor home, gen. a.c. roof and motor, 
loaded, asking $26,000. Call: 725-8214 

APARTMENT SIZE washfer & dryer, good 
condition, $200. Call: 723-0369 

DOUBLE BED, double bed spring and 
box mattress — colonial style, wooden 
ends, $75, complete. Call: 728-7738 

’84 BONNEVILLE POWER brakes, steer- 
ing, air, cert., 70,000 km, $7900 OBO. 
Call: 728-9834 

1986 GRAND AM, loaded, 11,000 km, 
like new, $12,995.30" stove, white, $240. 
Call: 723-9687 


SEARS COLDSPOT coppertone side- 
by-side fridge, $200 or best offer. Call: 
728-8838 

FARM — 74 ACRES on Scugog Island 
charming older home, large barn, 4 box 
stalls, garage, bunk silo, 3 ponds, 
woods, machinery available. Call: 985- 
7579 

TWO ACRES of land near Austin, Texas, 
USA. For more information call: 623- 
2702 or 623-4844 

BABY CRIB and mattress, $130; swing, 
$45; Jolly Jumper, $30; changetable, 
$25; baby girl clothes, some never worn. 
Call: 576-6938 after 4 p.m. 

1981 PONTIAC PARISIENNE 
Brougham, power steering, brakes, 
locks, air, tilt, maroon, approx. 80,000 
miles, good condition. Call: 623-1680 

THREE BEDROOM bungalow in Lind¬ 
say area. 1986 Nova 5-speed, stereo. 
1976 Dodge %-ton. Call: 1 -705-324-8246 

CEDAR FENCE posts, over 200, various 
diameters, all posts 10' long, $3.00 and 
up. Call: 668-6980 or 430-0182 

PROPANE HEATER, two tanks, good for 
heating a new house being built, or ga¬ 
rage, or workshop, in good condition, 
$25. Call: 725-3348 

’86 YAMAHA VIRAGO 1100, 6,100 km, 
new condition, $4000, will trade for 
street rod or pick-up. Call: 263-8537 

BEDROOM SUITE, triple dresser, mir¬ 
ror, chest, night table, headboard, best 
condition, $300. Call: 668-0808 

ONE TON GM 3-speed standard 
transmission and clutch assembly, 
$150. Call: 728-0547 

BICK SKI RACK for compact car $49. 
Girl’s skates, size 3, $8.00. Call: 579- 
9589 


ENGAGEMENT RING. Appraised at 
$5000, asking $2500 or best offer. Call: 
623-9959 or 728-2062 


1984 FORD LTD wagon. V6, air, power 
steering, brakes, windows, cruise, ask¬ 
ing $4500. Call: 725-2381 


1977 PONTIAC, 4-door, good running 
condition, $700 as is or best offer. Call: 
623-2062 

1957 OLDS 98, 4-door hardtop, all orig¬ 
inal, all power, Antique wicker chair, 
$125. Call: 263-2340 

1V 2 -TON GM, 3-speed standard trans¬ 
mission and clutch assembly, $100. 
728-0547 

FIVE USED 950 16.5 tires on %-ton GM 
rims, $100. Call: 728-0547 

GENDRON CRIB, matching dresser & 
lamp, Bonnie Brae crib mattress, asking 
$150. Metal woodgrain bookshelf (4 
shelves) $100, item in excellent condi¬ 
tion. Call: 576-8864 after 5 p.m. ask for 
Barb 

’86 ACADIAN SCOOTER, standard, 
excellent condition, lady driven, 27,000 
km, $5500 firm. Call: 263-2507 

REESE HITCH, complete, class3, excel¬ 
lent condition $325. Call: 668-8800 

COCKATIEL, PLAIN greys, $40, some 
budgies. Call: 433-4077 

’84 OLDS TORONADO, loaded, sun 
roof, excellent condition, $13,500. Call: 
571-0500 

79 GMC VAN, customized, needs horn, 
body work to certify, $1700. Wheelchair, 
$300. Trailer hitch for full size Jimmy or 
Blazer, $25. Call: 434-5796 

TWO STORM doors, $20 each. Call: 
723-9378 

TRUMPET, BLESSING — B Flat, silver- 
plate, first valve tuner, third valve slide, 
complete with case, 3 mutes, 2 mouth¬ 
pieces, $500. Call: 571-2003 

BUDGIES, DIFFERENT colours. Call: 
436-2513 

YAMAHA GUITAR, model SJ 180 with 
case and stand, mint condition, $175 
firm. Call: 728-1037 

MINOLTA POWER winder, $60, new. 
Call: 576-6898 

FIVE 3 / 4 -ACRE building lots. One Vk- 
acre building lot, in Blackstock sub¬ 
division. Call: 986-4567 

KING SIZE waterbed, 2 months old. 
McClary electric stove. 4 bar stools. 
Call: 655-4550 

1976 FORD VAN, excellent shape, good 
running truck, $1800 or best offer. 
Sound projector and movie outfit, $150 
or best offer. Call: 579-0435 

SUNBEAM BLOWER, electric, good 
condition. Call: 723-3089 

1981 MALIBU CLASSIC, loaded, excel- 
lent condition. Call: 725-3860 

1974 CHEV NOVA, 2-door hatchback, 
running condition, as is $300. Call: 
728-5833 

TABLES — 30 x 48; 30 x 30, $30 and $15. 
Men’s % length leather coat, size 42, 
$40. Ladies full length leather coat, 
sized 11-12, $40. Call: 723-6525 

THREE CEDAR chests, variety of cyp¬ 
ress and pinewood clocks, deacon 
benches, 1 oak, 1 pine, 1 oak and maple. 
Call: 728-6102 

FRANKLIN STOVE, $50. Mesh playpen, 
$30. Bed chesterfield, good condition, 
$200. Call: 725-7507 


’87 SUNBIRD LE, loaded, $12,500 or 
best offer. Call: 723-0000 


31' AIRSTREAM TRAILER, A-1 condi¬ 
tion — for more information, call: 725- 
3152 


MEN’S SUIT jacket, pants, leath¬ 
er/suede, jeans. Mirror set. Washer 
spin-dryer. Dresser. ’81 Cadillac, fully 
loaded, excellent condition. Call: 433- 
1440 


1985 350 HONDA ODYSSEY, excellent 
condition. Only 10 hours running time. 
Asking $3700 or best offer. Call: 579- 
6374 or Ext. 4101 Ron, Shift 2 


LADIES MUSKRAT fur jacket, size 16, 
$50. Ladies new full length wool coat, 
size 16, $45. Men’s full length coat, size 
44, $45. Call: 723-6525 


1987 GMC S-15 4 x 4 extended cab. 
20,000 km. $15,700. Pentax MEF35 mm. 
camera and accessories. $550. Call: 
1-372-3228 


HALL CLOTHES tree, new, $25. 
Wrought iron spiral plant holders. $20. 
Call: 728-2538 

FOUR 15x7 Chevy Rally wheels. Good 
condition. $140. Call: 434-8384 

DRAPES, ANTIQUE SATIN, soft green, 
lined. 1 pair 160" x 94". One pair 140" x 
??', 1 pair blue stripe unlined, 86" x 94". 
$40 a pair. Call: 725-4129 

1970 NOVA, 35,000 original miles, certi¬ 
fied, $1150. Also new chrome step-up 
back bumper for GM truck, $150. Call: 
436-6752 

CHRISTMAS GIFTS. Lawn ornaments. 
Sylvester, Tweety, Roadrunner, Bluejay, 
Tom the Cat. $13 each. Baby set, $13 
each. Call: 725-9390 

1979 4-DOOR CHEVETTE, automatic, 
body in good condition and runs well. 
As is $750. Call: 579-0730 

HARLEY COLLECTOR’S item. 1984FLH 
Special Edition. Excellent shape, 
$12,000. Mustang convertible, must be 
seen, $8000. 1973 Mustang, $1200. 
Call: 725-8422 


TWO HP ELECTRIC motor. 115 or 230 
volts. Call: 576-8864 


METRONOME, LIKE NEW, $35. Call: 
725-8430 


1976 FORD LTD. 2-door, in good condi¬ 
tion. Call: 728-9041 


CEDAR SHINGLES, kindling wood. 73 
Plymouth car. Boat, motor and trailer. 
Call: 725-0222 


1987 ASTRO GL mini-van, 8-passenger, 
loaded. 20,000 km. $17,500. Call: Whitby 
666-1034 


DYNASTAR 190 CM. skis with Salamon 
bindings, $50. Rossignol 207 cm. skis 
with marker bindings. $40. JVC stereo, 
$300. Call: Bowmanville 623-3522 


283 BLOCK. 6-CYLINDER Chev, new 
wires, rebuilt carb., complete exhaust, 
$250. 600 Holley carb., $110. Call: 728- 
5619 


HAMMOND ELECTRIC organ, two- 
keyboard, one octave pedal. Asking 
$550. Call: Bowmanville 623-5265 


17' CORSAIR TRAVEL trailer, 2-way 
fridge, 3-burner stove, furnace, double 
sink, toilet, 2 tanks, enclosed screen 
canopy, sleeps 6. $3200 or best offer. 
Must sell. Call: 436-2806 


SHELTIE PUPS. 9 weeks old. Ready to 
go. First shots, tatoo, registered. Call: 
Newcastle 987-4762 


8 MM CAMERA and Bell & Howell 
projector with screen. Student’s desk 
and chair. Floor lamp. Call: 576-5080 


’86 YAMAHA MOTORCYCLE. 600 CC. 
Good condition. $2650. Call: 728-3259 


BUFFET, EXCELLENT CONDITION. 
Like new. $180. Call: 723-3578 or 723- 
0958 or apply: 134 Cabot St., Oshawa 


STAMPS. 300 different Canada, $5.00. 
500 World Wide, $8.00. Call: 728-6022 


’80 GMC TRUCK, 350 V-8 diesel engine. 
Assorted automatic trans. Rear end for 
’80 GMC. Gas tank for 76 Chevy. Call: 
725-7249 


ASSORTED PARTS FOR ’81 Honda. 
Front coil springs for GMC. GM alter¬ 
nator and starter motors. Brake drums 
and rotor disks. Call: 725-7249 


FOR RENT 


THREE BEDROOM house in Oshawa, 
Nash Road area, close to buses and 
school, $700 monthly, available Feb¬ 
ruary 1, 1988. Call: 571-3165 

LARGE, CLEAN insulated garage for 
storing furniture, etc., no cars please, 
$60 monthly. Call: 728-8190 

FURNISHED ROOM. Use of kitchen. 
Call: 576-6072 


ONE BEDROOM basement apt. Suits 
single, quiet, non-smoker, $495 monthly 
includes utilities, cable, parking. No 
children, no pets. Call: 434-5543 

TWO BEDROOM bungalow, finished 
basement. Patio with pool. Yard and 
driveway. $750 monthly plus utilities. 
Available December 1st. Call: 728-0703 
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CLEAN ONE-BEDROOM furnished 
apartment, suitable for 1 person. Heat, 
hydro, washer, dryer, cable TV, south 
end Oshawa. $490 monthly. Call: 576- 
8589 or 579-2848 

ONE BEDROOM broadloomed apt. 
Fridge, stove and utilities included. 
Non-smokers, no pets. Suitable for 
couple. Available Dec. 1st. $575 month¬ 
ly. Call: 579-1333 or 725-2326 


WANTED TO BUY 


12' PLATFORM DUMP for 1-ton truck. 
Box spring and mattress, 54". Good 
shape. Apple grinder for making cider. 
Call: 728-3497 

ALUMINUM BOAT and motor. 9.9 or 
smaller. Call: 1-983-9204 


WILL TRADE 


WILL TRADE 300 VHS movies for stamp 
collection of equal value. Call: 576-1075. 
Ask for Gary 

FOR SALE OR RENT 


LARGO, FLORIDA, 36' x 12' mobile 

home. Retirement Park. Call: Newcastle 
987-4217 


GIVEAWAY 


MALE CAT to good home. 2 year old cat, 
orange longhaired. Has been neutered 
and declawed. Has had all shots. Must 
go to home without children. Never 
been outside. Call: 723-4144 


SERVICES 


ABORTION REFERRAL. Call: 728-4791 

ARE YOU THE spouse or relative of a 
problem drinker and seeking help?Call: 
Al-Anon 728-1020 

PREGNANT AND DISTRESSED? We 
can help you. Call: Birthright 579-2336 

DISTRESS CENTRE. Telephone be- 
frienders. Available 24 hours a day. Call: 
433-1121 or 686-2366 

ARE YOU COPING with daily stresses? 
Community Involvement and Volunteer 
Program needs volunteers to assist 
others who are experiencing emotional 
difficulties. If you can help, call: 579- 
7661 

EXPERIENCED MOTHER of 3, willing 
to babysit. Adelaide & Harmony area. 
Shiftworkers welcome. Call: 723-0858 



IN All WAIKS OF UFC...100K FOR THE UNION CAdEC, 
SHOP CARO, STORE CARD AND SERVICE BUTTON 



FREE TRADE T-SHIRTS MAY BE PURCHASED FROM 


Bruce Moores — Truck Plant 
Derek Gandy —Truck Plant 
Matt Ryan — Battery Plant 


Bill Harding —550 Stockroom, Dpt. 41 
CAW Hall—44 Bond St., E. 

Further Information — 723-5917 
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DO IT YOURSELF? 


CLIFF MILLS MOTORS 



PHONE 723-8105 


266 King St W. 



Oshawa 



WE CAN NOW OFFER DRASTICALLY REDUCED 
PRICES ON ALL AIR AND OIL FILTERS, 

SEALED BEAMS AND SPARK PLUGS. THESE 
ARE GENUINE G.M. PARTS PRICED TO SELL! 


Before You Buy—Check Our Prices 



EYE GLASSES 
CONTACT LENSES 

2 LOCATIONS 
TO SERVE YOU 


PICKERING OPTICAL 
Pickfair Shopping Centre 
1794 Liverpool Rd. 
Pickering, Ont. 

839-9244 


All Vision Care Plans 

Eye Examinations 

Accepted 

Arranged 


AJAX OPTICAL 
56 Harwood Av. S. 
Ajax, Ont. 

683-2888 


DURHAM MEDICAL 

The 

AMOENh 

92 Simcoe St. N. . ,| i 

Oshawa, ^ 0 

.: Vv 728-iii2 satin 

& ! 7 f \ breastform 

by OyVSP 



100% coverage by A.D.P. 
Blue Cross & Green Shield. 
“In Store” or “At Home” fittings 




BUYING A NEW CAR? 


• Support your CAW 
members. 

• Financing on the 
premises. 

• We take all makes on 
trades. 

• A GM company car. Direct 
sale on Plan 1 and Plan 2 out 
of stock. Let us handle your 
work. 

• Let us sell your car with 
“consignex”. 

• Service Department open 
7:30 a.m. until 3:00 a.m., 
Monday to Thursday. Friday 
7:30 a m. to 5 :00 p.m. 


GUS BROWN PONTIAC BUICK LTD. 

YOUR GM SELECT SERVICE DEALER 

1201 Dundas St. E., Whitby 668-5846 


iiiiiiiiiiiiiii iiiiiniiiiiiiiiiiiiiiiiiiiiiiimi iiiiiiniiiiiii 

SIPCO 


UIC SERVE 


IIIIIIIIIIIIIIMIIIIIIIIIIIIIIIIIIIIIIIIIIIIHIIIIIIIIIIIII 


Largest Independent 
All Canadian Owned 
Steve Kisil, President 

Extra Benefits provided for 
CAW Retirees, Senior Citizens 
& Co-op Members. 

□ AUTOMATIC DELIVERY 

□ EQUAL PAYMENT PLAN 

□ ATTRACTIVE PARTS 
INSURANCE PLAN 

□ FURNACE INSTALLATIONS 

□ AIR CLEANERS 

□ FUELOIL—STOVE OIL 

□ FARM DIESEL—GASOLINE 

□ COMMERCIAL—INDUSTRIAL 

□ CONSIDER CENTRAL AIR 
CONDITIONING THIS SUMMER 

□ FREE ESTIMATES!!! 

24 HOUR 

EMERGENCY SERVICE 


iiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiii 

RADIO DISPATCHED 

llllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllll 

For more information call 
728-5138 or 571-1931 

Serving Durham Region for 
35 Years 

183 Bloor Street East 
Oshawa, Ont. 

L1H3M3 
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Catering 

Jtic. 

Banquets 

Weddings 

Special 

Occasions 

S 723-6951 
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DR. TRACY A. ERTEL 

Optometrist 

I 8 V 2 King St. E. 
Oshawa. Ont. L1H 1A9 
Tel: 436-9344 


15 Harwood Ave. S. 

Ajax. Ont. LIS 2B9 
Tel: 427-4144 

lllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllll 



Green Ross 


e’ve got the lowest prices on 
tires -GUARANTEED! 

Come in to any Green & Ross for details, 
and discover low, low prices on our 
famous name brand selection. 


IFGoodrich 

Monarch 

UmUUESTUUE 


► IirellT 

► good'Zyear 


y^^ANTIFREEZE 

Flush & Fill 

We will power flush your cooling system, install up to 8 
litres of antifreeze-coolant and perfomr 6 other checks. 


$44.95 


$47.95 


4 CYLINDER 6 & 8 CYLINDER 

Most cars, pick-ups, vans and imports. 
Please call for service appointment. 


• TUNE-UPS • EXHAUST • SHOCKS • WHEEL ALIGNMENTS • BRAKES 


• TUNE-UPS . EXHAUST • SHOCKS • WHEEL ALIGNMENTS • BRAKES 


Green Ross 




i 


The Car Care Store 

534 RITSON ROAD SOUTH 

(just north of Highway 401) 

728-6221 


Green + Ross The 
CarCare Store and Trouble 
Guard Guarantee are 
registered trademarks ot 
Green + Ross Co 


aidmczaC OptccaC Company 


32 Bond Street East, Oshawa, just west of CAW Hall 


Deductible paid for 


579-6411 

BOB JOHNSON, 

MANAGING LICENSED OPTICIAN 

CATHY BROWN, 

LICENSED OPTICIAN 

Daily: 9 a.m.-5:30 p.m. 
Thursday: 9 a.m.-8 p.m. 
Saturday: Closed 



We make things 
very clear 



/ ^SHOPPE 


571-3910 
16 King Street East 

(Across from the Marks Theatre) 

• Pay No Deductible 

• Eye Examinations Arranged 

• Special Discounts to all Retirees, 
Seniors and Students 


We challenge you to find our high quality 
and lour prices anywhere else in town! 


INCOBOURG: 


372-6535 

250 DIVISIONS! 


IN PORT PERRY: 

985-9388 

28 Water St. 
Lakeview Plaza 
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Auxiliary 27 Report 

By JACKIE FINN, 


President 

Our meeting in November was at¬ 
tended by forty of our members. On 
Wednesday, November 25, 1987, 
eight of our members will be attend¬ 
ing the annual 
Mens Hostel 
Banquet. The 
theme this year is 
“The New Vis¬ 
ion for Hostel 
Services”. At 
the banquet we 
will present the 
Services with a 
cheque in the 
amount of $100. 
We had the 
opportunity of having Marilyn Tas- 
sone, Manager of the Unemployed 
Help Centre, at our meeting. She 
pointed out that the Centre helps 
with Workers’ Compensation, 
Canada Pension and also provides 
counselling, employment counsell¬ 
ing and helps one do a proper resume 
plus much more. It is a great op¬ 
portunity for our community to have 
a service such as this one available. 

Sister Vi Pilkey reported on sales 
of the tickets for the afghan. Tickets 
are going well. 

On Friday, November 6, 1987, our 
Auxiliary participated in the annual 
Fall Bazaar held at the Oshawa 
Centre. I am very pleased to an¬ 
nounce that the profit made was over 
a thousand dollars. A thank you goes 
out to Sister Lois Nimigon who has 
worked very diligently as convenor 
for our Bazaar for the last two years. 
Also thanks to her co-convenor Sis¬ 
ter Wilhemenia Zubcavich for a job 
well done. Unfortunately at this time 


I don’t have a list of the members 
who helped at the Centre the day of 
the Bazaar. I will report that in the 
next meeting. 

Last but not least, a thank you 
goes out to all our very generous 
members who helped in the making 
of articles, baked goods, crafts, etc. 
We also received a lot of monetary 
donations, and I might add, a lot of 
these monetary donations came from 
our wonderful senior members. 

We had a very successful Penny 
Sale on Tuesday, November 17, 
1987. It was attended by sixty 
people. I don’t have the exact profit, 
but I believe it to be around $140. 
Thank you Sister Marg McDougall, 
ticket convenor, and also Sister 
Kathleen Melnichuk for her assis¬ 
tance. Thank you goes out to the 
Entertainment Committee for their 
help and the Social Committee for 
the delicious lunch served after¬ 
wards. 

UPCOMING EVENTS 

Our Children’s Christmas Party 
will be held Saturday, December 5th, 
11:00 a.m. Room B-5. 

Our Christmas Party will be held 
Tuesday, December 15th, at 6:30 
p.m. Our Social Committee will pro¬ 
vide the turkey, dressing, potatoes, 
gravy, tea and coffee. The members 
are asked to bring, if possible, the 
choice of dessert, vegetable, salad or 
rolls. Please mark this date down on 
your date-mate and come out for an 
evening of friendship and enjoy¬ 
ment. 

Our next business meeting will be 
Tuesday, December 1,1987. Hope to 
see you there. 



CAW—GM 

Legal Service Information 
Phone: 433-4242 


Joint CAW-GM 
Employee Counselling Program 

Located at Woolco Mall — Lang Towers, to 
assist you or your family to solve any 
personal problems, in a confidential manner. 

PHONE 

644-4282, John LeSurf, CAW Union counsellor 
644-4283, Orville Faught, CAW Union counsellor 
644-4284, Ruth Courtney, GM management counsellor 

This program is also available to retirees 
and their spouses. 



NO PAPER TODAY! 


... A strike at your local Metroland 
newspaper will mean service disrup¬ 
tion, wasted advertising dollars and 
readers who will never see your 
message. 

WHO WE ARE 

We are the 160 reporters, photo¬ 
graphers, typists and editors who 
produce the 17 Metroland commu¬ 
nity newspapers owned by Torstar 
Corporation (publisher of the To¬ 
ronto Star). 

This includes The Acton Free 
Press, The Ajax-Pickering News- 
Advertiser, The Aurora Banner, The 
Brampton Guardian, The Burlington 
Post, The Etobicoke Advertiser- 
Guardian, The Georgetown Inde¬ 
pendent, The Markham Economist 
and Sun, The Milton Champion, The 
Mississauga News, The Newmarket 
Era, The Oakville Beaver, Oshawa- 
Whitby This Week, The Richmond 
Hill Liberal, The Scarborough Mir¬ 
ror, The Stouffville Tribune and The 
Willowdale Mirror. 

WHAT WE’RE DOING 

In the summer of 1985 we joined 
the Southern Ontario Newspaper 


Guild (SONG), the union represent¬ 
ing employees at most southern On¬ 
tario newspapers, including The To¬ 
ronto Star, The Globe and Mail, The 
Oshawa Times and The Hamil¬ 
ton/Burlington Spectator. 

After more than a year of hearings 
before the Ontario Labour Relations 
Board, we were finally certified last 
February and are now negotiating 
our first contract. 

WHAT WE WANT 

A survey of all Metroland guild 
members indicated we are seeking 
the same thing in our first contract — 
RESPECT. 

• RESPECT for the importance 
of the editorial content of your 
newspapers. 

• RESPECT for the level of train¬ 
ing and skill required to perform our 
jobs properly. Most of us have com¬ 
pleted post-secondary programs at 
university or community college. 

• RESPECT for our right to job 
security, a healthy work environ¬ 
ment and payment for overtime. 


• RESPECT for our need to make 
a decent wage especially considering 
the high cost of living in our commu¬ 
nities. The average salary of a Metro¬ 
land reporter or photographer is 
$18,680 per year, less than half of 
what junior staff members at The To¬ 
ronto Star earn. 

• RESPECT for our contribution 
to the $80 million profit Torstar’s 
newspapers will make this year. 

WHAT THIS MEANS TO YOU 

Despite overwhelming support for 
the Guild among editorial em¬ 
ployees, Metroland management re¬ 
fuses to give us this RESPECT. We 
need your support to avoid a strike 
— a strike that will affect you. 

To show your support contact 
your local newspaper or The South¬ 
ern Ontario Newspaper Guild at 
461-2461 or contact: 

Mario Bartel 579-9385 Home 
579-4400 Work 

Greg McDowell 579-4400 work 
Bill Petrie 579-2050 home 
461-2461 work 

Jeff Andrew 1-877-1460 home 
(Local Pres.) 1-454-4344 work 


Skilled Trades Report 


By PAT BLACKWOOD, 
Skilled Trades Committeeman 
Zone 37 

This is my first article since we 
signed our contract. I did not want to 
write until we found out what we 
actually gained or lost. Until the 
books are 
printed, we re¬ 
ally don’t know 
what happened 
in Toronto. 
Whether you are 
happy or not 
with the con- 
tract, the 
negotiating team 
deserves a vote 
of thanks for the 
many long hours 
put in, and bargaining this agreee- 
ment without a work stoppage. 
There is always short falls in any 
agreement and the easiest thing to do 
is criticize. Obviously the Commit¬ 
tee agreed with the contract, as this 
is the first time in many years that the 
entire Committee signed the local 
agreement. 

Bob White called a meeting in To¬ 
ronto on October 23, 1987, to review 
the changes in the master agreement 
and our benefits. All elected CAW 
Reps., Benefit Reps, and appointed 
Reps, were invited. A motion was put 
forward at the end that we fully en¬ 
dorse this agreement. The vote was 
by a show of hands, and with 400 plus 
people there it is beyond me that they 
could get an accurate count. 

I did not vote no, but abstained as I 
felt my vote would be put in the bal¬ 
lot box on Sunday at the ratification 
meeting. I was not prepared to en¬ 
dorse the agreement when I still had 
time to study the pamphlet before the 
ratification meeting. 

It’s funny though, because they 
say only two people voted against 
the agreement, there has been more 
than two people claiming to have 
voted no. 

Bob White showed what he 
thought of the 3000 plus tradesmen in 
Oshawa, when he left by helicopter 
shortly after the opening of the skil¬ 
led trades meeting to attend the en¬ 
tire meeting of the trades in St. 
Catharines. 

Our District Committeemen can¬ 
not be blamed for the trades only 
picking up 40c. We were the third 
contract and were stuck with pattern 
bargaining. He was successful in 
negotiating an extra 8 cents for the 
electricians, and unfortunately there 
is bad feelings on this in the plant. 
From what I understand, John Scan- 
lan worked hard on the trades’ be¬ 
half. 

The goal to bring the trades to par¬ 



ity had not changed. Back in 1976 
this was the direction the trades de¬ 
cided to go and we picked up extra 
money in the first and second year. 
There was also a compression in¬ 
crease over and above for the lower 
classifications. On top of this there 
was a 3 percent raise in all three 
years of the contract. This is the pat¬ 
tern we should be looking for in 
“1990”, bring the lower trades up to 
the highest trade. 

SEPARATE SKILLED TRADES 
LOCAL 

This is not a new idea. It has been 
looked at before but never with any 
success. 

What the trades have to do is start 
attending union meetings. Not every 
meeting, but meetings that deal with 
skilled trades issues or problems. 

A prime example is the meeting 
called by our Area Skilled Trades 
Chairman prior to any target com¬ 
pany being picked. There were only 
100 tradesmen out of 3,000, and this 
meeting was well publicized. 

Bob White and his boys monitor 
what transpires in our local union 
hall, and you can rest assured he 
knew only 100 tradesmen bothered 
to show up to present our demands 
for the 87 contract. 

Petition after petition on the shop 
floor doesn’t mean anything unless 


you are prepared to show up at the 
hall and back your demands and 
negotiators. 

When the Committee set out, the 
pension was number one. We knew 
this was going to be an expensive 
demand, and the Committee made 
major improvements to our pension 
agreement with inflation protection. 

The reason I voted “NO” at the 
ratification meeting, was to show the 
displeasure in the skilled trades sec¬ 
tion of the agreement. Forty cents 
might sound like a major increase to 
the trades in Windsor who voted 90 
percent, and to the trades in St. 
Catharines who voted 96 percent, 
but in Oshawa the trades see produc¬ 
tion picking up 27 cents during the 86 
agreement which was negotiated be¬ 
cause of new technology and a 
classification change. This increase 
was also part of their base rate when 
3 percent from this contract was 
calculated. 

The Production Area Chairmen 
and Districts are representing their 
membership well in these times of 
change. Bob White wonders why the 
trades only passed the agreement by 
53 percent in Oshawa. The reality is 
the special increase works out to less 
than 13 cents. We too are affected by 
new technology and also deserve 
raises during the life of the contract. 


Dental Treatment 


By LLOYD CLARKE, 
Insurance Representative 

BEWARE — DANGER — 
CAUTION! 



These are signs you should seri¬ 
ously consider when you are having 
dental work, due to the change that 
was allotted to GM by the National 
Union “negotia¬ 
tors” during the 
1987 negotia¬ 
tions. Under the 
previous con¬ 
tracts your 
check-up always 
included clean¬ 
ing and scaling. 
Now after the 
sympathy was 
extended to GM 
the root planing 
and scaling can only he administered 
by a periodontist under code 43400. 
If a “general practitioner” dentist 
treats you for this it is not covered 
under our Dental Plan. This change 
took effect on October 26, 1987. 

If in the wisdom, or lack of, the 
above “negotiators” considered this 
change to be necessary, why would 


their wisdom not carry over and 
make the effective date January 1, 
1988 instead of October 26, 1987. 
They should have also shown con¬ 
cern for the membership by instruct¬ 
ing Metropolitan Insurance to send a 
letter to ALL dentists immediately 
informing them of the change. To 
date the dentists have still not been 
officially informed by the National 
Union, GM or Metropolitan 
Insurance. 

Any member who has had root 
planing and scaling done by a dentist 
on or after October 26,1987, will have 
to pay the bill themselves. There is 
no recourse and I am sure you know 
who you can thank for this concern. 
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I hate to start a story by telling you 
about the local garbage dumps and 
the new dump sites. The subject is 
one, that if the stink does not make 
you sick, the way modern garbage is 
handled will. 

I once wrote all garbage should be 
piled on a hill and as the hill in¬ 
creased in size people would see it 
more and then something would be 
done to remedy this mess. As long as 
there are valleys and wet lands, gar¬ 
bage will be dumped into them and 
then they would be gone forever. 

The people living downstream 
from these new garbage dumps end 
up with poison wells or polluted 
streams. 

The handling of garbage can be 
very dangerous, for when the dump 
site is filled gases escape or the 
poisons leak out along the banks for 
years. Worse, they sell this property 
as building lots or maybe a park is 
built on the garbage site and then the 
citizens complain forever more. 

Incinerators are going to be the 
answer to the garbage problems, but 
these incinerators gave off more 
smoke and gases than they saved. 

Barges are used to take garbage 
out into the ocean to sink into the 
very deep water. But some of the 
garbage had the habit of floating to 
the top of the water and finding its 
way to the sandy shoreline. 

Toronto is trying to establish a 
dump in Pickering Township, 
Concession #4 and Church Street, 
very close to the green belt of the 
conservation area where Duffin’s 
Creek flows which in time will be 
polluted. If you need any further 
information, phone Mary Wood 
427-3585. 


Land Marks is a good, well written 
magazine with enough illustrations 
to make reading interesting, printed 
by the Natural Resources. It has 
many articles of interest to any per¬ 
son interested in the outdoor life. 

One article of interest to me is cal¬ 
led “Twining Idle Land into Fo¬ 
rest.” There are many acres of land 
in Southern Ontario that should have 
never been cut over and used for 
poor farming. The land was very 
shallow over rock bed. The little 
earth that was there soon disappear¬ 
ed with wind and run off. The farmer 
had a poor living and soon had to 
leave the land. 

The Department has set up an 
Eastern Development Program to 
plant trees, either on your land or 
land that is leased for a long time. 
The owner of the land gets a property 
tax rebate and the wood mills of 
Eastern Ontario will have an ample 
supply of wood, plus the wildlife like 
deer and moose will be more plenti¬ 
ful and even birds will have a place to 
call home. 

This tree planting will in turn make 
the local streams cooler and the tr¬ 
out, especially brook trout, will re¬ 
turn again. What a little tree planting 


Port Perry & District 
Old Time Fiddlers Club 

Port Perry Legion Hall 
Fourth Wednesday of 
each month 
7:30 P.M. 

Everyone Welcome! 

For information call: 
985-3570 or 985-3267 


can do for the land and local creeks. 

We in this area can see what 
reforestation has done in the upper 
parts of the Ganaraska water shed. 
The Burketon and Pontypool area 
have made great comebacks in farm¬ 
ing and ranching since reforestation 
started over 60 years ago. If you own 
a small piece of land that is non¬ 
productive and would like to grow 
some trees, contact your nearest re¬ 
forestation station and see what can 
be arranged, if only for the tax rebate 
when growing trees. 

If the program on Atlantic salmon 
is carried out to its fullest, there will 
be Atlantic salmon in the Wilmont 
Creek returning after a lull of 100 
years. 

There were many factors that 
finished the Atlantic salmon: over 
fishing in the spring by local farmers. 
Mjlls were set up along the creeks 
and the salmon couldn’t get past to 
spawn. Then came the lamprey that 
finished the salmon and lake trout in 
the great lakes. The Department did 
a great thing when they controlled 
the lamprey by poison before start¬ 
ing the Atlantic salmon stocking pro¬ 
grams. The Atlantic salmon does not 
migrate out of the great lakes, but 
spends its adult life living in one of 
the great lakes and returns to the 
streams to spawn. 

Mr. Samuel Wilmot of Newcastle 
was doing artificial raising of salmon 
along the Wilmot Creek. He worked 
hard to raise the salmon to be re¬ 
leased into the creek that flowed into 
Lake Ontario. There is a plaque on 
#2 Highway pointing to the hatchery 
that Wilmot used. This hatchery 
helped to keep the Atlantic salmon 
coming into the Wilmot Creek for 


Zone 57 Report 


By BRIAN HAYDEN 
Committeeman 

Recently, as many of you have al¬ 
ready read, an article was printed in 
the Auto Info in the car plant con¬ 
cerning the “entrepreneurs” in the 
car plants. Fol¬ 
lowing is a re¬ 
sponse that I sent 
to the Auto Info 
which, as of yet, 
hasn’t been 
printed nor do I 
feel will be print¬ 
ed, because the 
powers that be 
don’t like to be 
told the facts of 
life. I am quite 
sure that if the cafeterias offered 
fairer prices and better quality, that 
there wouldn’t be any need for the 
“entrepreneurs”. 

Nov. 13/87 

AUTO INFO 

Re: Barry Hooper’s article of Nov. 
12 concerning the “entrepreneurs”. 

I agree that the catering companies 
have their rights but what about the 
rights of the people on the shop floor 
to fair prices and a better standard of 
quality than what is being offered to 
them in the cafeterias? What the 
caterers have and want protected is a 
monopoly! 

What these entrepreneurs offer for 
25 cents is a good cup of fresh coffee 
rather than the paint remover that is 
passed off as coffee for 40 cents in 
the cafeterias or vending machines. 
They also offer canned pop for 50 
cents rather than the 75 cents 
charged for cans in the cafeterias or 
the 60 cents charged for the soda 
water plus ice that you get from the 
machines. I won’t bother getting into 
the prices of cigarettes, food or 
condiments that are sold in the cafe¬ 
terias. To get better prices, all you 


have to do is cross Park Rd. to Mac’s 
Milk. Have these caterers no better 
buying power than Mac’s? 

You might be interested to know 
that one of these “entrepreneurs” in 
#2 Chassis donates his profits to fos¬ 
ter children as well as offering free 
donuts to his customers on Fridays. 
Are you going to close him up too? 

I also noticed that you failed to 
make mention of the coffee shops 
outside of the offices of upper 
management. Are these to go too or 
is management safe to buy their cof¬ 
fee at 25 cents? 

You might be interested to know 
that in the GM plants in the States 
you can buy freshly brewed coffee 
on the shop floor for 10 cents a cup. 
This coffee is brewed in 12-cup pots, 
not 10-gallon drums. 

If the caterers were to lower their 
prices and improve their quality, 
they wouldn’t have to worry about 
the entrepreneurs! Maybe they 
should get their priorities straight. 

Your cooperation and under¬ 
standing would be greatly appre¬ 
ciated on this sensitive issue, Mr. 
Hooper. By the way, are you going 



Look for the 
union label 


to close up the coffee shop outside of 
your office? 

Brian Hayden 
Committeeman 
#2 Chassis 

There are still some problems with 
standards and tooling on the Motor 
Line which for some reason the I.E. 
Department are slow to address. 
Even though we are still not up to fall 
line speed, as per the contract, there 
are times when the line does run 
steady for long periods of time. 

What the Assemblers are being 
told to do is that if they get behind, 
they are to shut the line down. What 
kind of way is that to build a car? No 
wonder the corporation is having 
problems. We’ve been back to work 
now since June and they still haven’t 
got the jobs set up completely. 

There’s one guy on the line who 
has been waiting for over two 
months for a gun to do his job rather 
than using a speed wrench. All of 
these problems do not lend much 
credence to the B.S. that they shot to 
you when you came in for school last 
spring. They told you a lot of good 
things, but as you’ve seen over the 
last few months, it’s business as 
usual. 

Under their team concept ideas, 
the Company is trying to change 
things from the employees up. 
Maybe, if the Company really be¬ 
lieved in what they are preaching, 
they should institute their team con¬ 
cept ideas from the top down. It 
sounds more like do what I say, not 
what I do. 

In closing, I’d like to thank the 
Master and Local Negotiating 
Committees for the job that they did 
in securing a good contract. We 
could all second guess a lot of the 
negotiated items, but I feel, all in all, 
that it was a fair and decent contract. 
Thanks again. 



another 50 years. 

This is all history now and perhaps 
we as fisherman and conservation 
can help the new Atlantic salmon to 
return to the creeks that once almost 
filled to overflowing. 

You remember what the planting 
of rainbow trout and brown trout, 
plus the other salmon, has done for 
local fishing. Atlantic salmon will do 
the same if the program is successful. 

Your bird feeder has been filled 
and you await for that rare bird. The 
Thickson Woods Conservation 
Group reported a tuftecl tit mouse. 
This did not get me very excited until 
1 began to look in one of my bird 
books to find that this bird is very 
rare in our area. 

Other birds that might be found in 
the same vicinity are the golden 
crown kinglets, chickadee, brown 
creeper and the nuthatch. These are 


all small birds that never seem to fly 
far but just from branch to branch 
ever making a little song of sharp 
notes. 

There will be other birds visiting 
your feeder. Get your bird book out 
to identify them. The cardinals like 
the heavy cover of a tall cedar hedge 
or spruce trees and protection from 
the neighbour’s cat. 

February 16, 1988, might look a 
few months away, but when you are 
trying to arrange a conservation 
show to celebrate 50 years as a 
conservation club, time flies. The 
nice thing about it is the people you 
ask. If they have no other commit¬ 
ments, then they all say yes. There 
will be no charge for this evening and 
everyone is welcome, especially 
mothers and kids. There will be 
wonderful door prizes, see you 
there. 


Truck-Car Oldtinaers’ 
Hockey League 


By RON GAY 

Starting the second week of nights 
— Monday, November 30th, 1987, 
we will be playing in the afternoons 
starting at 12:30 p.m. until 2:00 p.m. 

All Monday and 
Wednesday 
games will be at 
North Oshawa 
Arena. All Tues¬ 
day and Thurs¬ 
day games at 
Harman Park 
Arena. 12:20 is 
game time, so be 
there and dress¬ 
ed. 

The time clock 
MUST be started at 12:35, so we 



must take this stand because last 
year we played in the afternoon and 
started late because too many play¬ 
ers wandered in at 12:25 or 12:30. If 


we do not get started on time, we will 
not have time to finish the third 
period as there are teams playing 
after us and we must make room for 
the school kids. 

So until next issue, see you on the 
ice. 



Service Representative 9 s 
Report 


By CONNIE LOCKHART 
Service Representative 

EDUCATION 

With the contract now signed, I 
feel it is time that we all got educated 
as to what this new contract means to 
you and all GM employees, past and 
present. I would 
recommend to 
the Education 
Committee and 
the Shop Com¬ 
mittee that they 
consider putting 
on programs 
once a month for 
8 hours to go 
over all parts of 
the Agreement. 
We have the 
people right in our Union to update 
the Committee on the Grievance 
Procedure, SUB, Pensions, S & A, 
Health & Safety, Alcohol & Drug 
Abuse, and Counsellors. Along with 
this help, we have Bob White’s re¬ 
source people to assist in all pro¬ 
grams. This type of program will 
make all our elected representatives 
more informed and better prepared 
to serve the membership. 

Another program that I feel we 
should start in the Local is a pre¬ 
retirement program to inform our 
members, and their spouses if they 
would like to sit in. For example, if 
you have 25 years seniority and you 
are looking at possible retirement at 



30 years, this type of program will 
explain the projected pension and 
what to expect after you retire. It 
could also answer a lot of questions 
from the present retirees as well. 

One of the main reasons for these 
programs is the number of inquiries I 
receive at the Hall. If you look at all 
the problems we have experienced in 
SUB and UI since the lay-offs of last 
January, April, May, July and Au¬ 
gust, you would understand why I 
say we need to educate the elected 
members in.order that they may bet¬ 
ter serve their zones. For example, if 
the Committeemen went around and 
checked with their people prior to 
assisting them on their applications 
and then, after they returned to 
work, checked if they received cards 
and did in fact return them, it might 
avoid a situation such as occurred 
during the last lay-off in August, for 
example, when over 200 people 
never filed for this week. 

That’s why we need to have 
people helping each other. It is said 
that a little knowledge is dangerous. I 
say NO expertise or knowledge will 
cost the membership a lot of money 
and agony. 

If you have a question or problem, 
always check with your Commit¬ 
teeman, call your Benefit rep¬ 
resentative, or call or come and see 
us at the CAW Hall from 8:00 a.m. to 
4:30 p.m., Monday to Thursday, 8:00 
a.m. to 4:00 p.m., Friday. 


CLIFF MILLS MOTORS 


In Business For Over 50 Years 


Your Pontiac, Buick, G.M.C. Dealer 



Parts and Service 

266 King St. West 
Oshawa, Ont. 
723-4634 


Support Your 

Local 222 CAW Members 

Certified 1965 
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SUB Report 

By JOHN KOVACS, SUB Rep 
JERRY SMITH, Acting SUB Rep 



We will try to answer the most 
asked questions we have received in 
the past two weeks from many con¬ 
cerned Brothers and Sisters who 
have less than 10 years seniority in 
the Plant. 

First of all, the SUB fund. Please 
keep in mind that the level of the 
SUB fund is the determining factor 
to your SUB credit loss, when re¬ 
ceiving SUB payments from the 
fund. We will get back to that later. 

The total market value of the Gen¬ 
eral Motors — CAW SUB fund, as of 
September 30th, is 25 million 237 
thousand 162 dollars and 77 cents. 
Company payments which were off¬ 
set against Company contribution to 
the fund was $3,183,135.47. So the 
adjusted market value of the fund, as 
of September 30th, was 22 million 
054 thousand 027 dollars and 30 
cents. 

YOUR SUB CREDIT LOSS 

Your SUB credit loss is very much 
influenced by the years of seniority 
you have with the Company. 

If as of November 13, 1987, you 
had 10 years or more seniority, you 
have 104 SUB credits. For each 
week of SUB benefit payment, regu¬ 
lar or 95%, you will lose ONE SUB 
credit only. In any event you are 
guaranteed two full years of SUB no 
matter what level the SUB fund is. 

If you have less than 10 years but 
more than 5 years seniority, you will 
lose 1.25 SUB credits for each week 
SUB benefit received. 

If your seniority is less than 5 
years but more than one, your SUB 
credit loss will be 1.43 per week of 
SUB payment received. 

Of course if your seniority is less 
than one year, you are not eligible to 
receive any SUB benefits. 


SUB CREDIT ACCUMULATION 

Each week of employment, you 
will accumulate either one-quarter or 
one-half SUB credits when broken 
down to 100’s. It will look like this on 
your pay stub, 0.50 or 0.25. 

If your seniority is between 0 and 
18 months, you accumulate 0.25 cre¬ 
dit for each week you worked. If 
your seniority is more than 18 
months, your accumulation is 0.50 
(half) credit for each week worked. 

Holiday pays and vacation pays 
will also give you accumulated SUB 
credits. 

GAI DAY 

Or otherwise known as “Guaran¬ 
tee Date”. This is the day your 
Guaranteed Annual Income Credit 
Units will be calculated. 

It is the 3rd Sunday of November 
in each year. This year it was 
November 15th. It means your loss 
of SUB credit is adjusted according 
to your seniority. It goes as follows: 

If your seniority is 7 years or more, 
as of November 15th, you pick up all 
lost credits according to your en¬ 
titlement. More than 10 years you go 
up to 104 credits. Under 10 years you 
go up to 52 credits. 

If your seniority is between 4-7 
years, you pick up 75 percent of all 
your lost credits. If your seniority is 
between 2-4 years, you pick up 50 
percent of all lost credits. If your 
seniority is between 1-2 years, you 
pick up 25 percent of all lost SUB 
credits. 

Let’s take one example so you can 
understand it a little clearer. 

Your seniority is between 2-4 
years and have 52 SUB credits, but 
you were laid off and your credits 
went down to 48 as of GAI day. You 
are entitled to a 50 percent adjust¬ 


ment, so you pick up 50 percent of 
the 4 credits you lost. After GAI day 
you have 50 credits. 

By the time you read this article, 
you should have your credits ad¬ 
justed. Please check your pay stubs. 
There are some circumstances when 
you do not pick it up. If you are one 
of those, please call your SUB 
representative. When you have 
some doubt, inquire. 

B-BODY LAY-OFF 

You will find a sample card for 
UIC and please keep in mind this 
card will apply to Number 2 Shift em¬ 
ployees only. In the next article I will 
give you the example for No. 1 Shift. 

So this sample card attached 
should only be copied if you work on 
Shift No. 2 and you were laid off 
from November 30 to December 5, 
1987. 

P.S. — Remember, it will b£ a 
computer card and your name, SIN 
and weeks will be typed onto your 
card. Your responsibility is to copy 
off the shaded section from these 
sample cards. 

Even with this help if you are not 
sure, please inquire before you send 
it in. If your card is not filled out 
correctly, it will result in needless 
hold up or future overpayments from 
SUB. 

One more thing, you will be receiv¬ 
ing the new type of computer card 
and you will have to use a pencil to 
fill it out. You fill out the back of the 
card just like you would black out the 
lottario ticket. Everything else will 
be printed on your card. The darker 
shaded area from the sample will be 
your responsibility to fill in. 

CLOSING MESSAGE 

God loves to help him who strives 
to help himself. 
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Employment and 
Immigration Canada 


Emploi et 

Immigration Canada 


BE SURE TO READ AND 
SIGN DECLARATION ON OTHER SIDE 
Provide information requested for the period shown 
on the other side. Answer questions listed below. 

N’OUBLIEZ PAS DE LIRE LA DECLARATION 
AU RECTO ET DE LA SIGNER 

Donnez les renseignements demandes pour la pdriode 
indiquee au recto. Rdpondez aux questions ci-dessous. 



Did you work during the period of this report? 

If “yes" complete A, B and C on the other side 
and if your work has ended give reason below 


Avez-vous travaille au cours de la pdriode couverte 
par cette declaration? 

Dans I'affirmative, remplissez les parties A, B et C au 
recto; si vous avez subi un arret de remuneration 
donnez-en les raisons ci-dessous. 


SIDE 1 IC6tE 1 


Answer ill the lottowing 
questions by shading the 
appropriate block (IN PENCIL) 
provide additional details as 
requested 



Veuillez rdpondre i routes Ns 
questions sutvantes en 
noircissant la case appropr+e 
lAU CRAYON) at fournir les 
renseignements demandes. le 
cas dchdant 



No 

Non 


□ 



Have you started a full time job during the period of 
this report? 

If “yes” give date started below. 


Avez-vous commence & travailier a temps plein au cours 
le la pertode couverte par cette declaration? 

'Ians I'affirmative. precisez ci-dessous la date de votre 
•emiere tournee de travail. 



Did you attend a school or training course during 
the period of this report? 

If “yes” give the name of school and course below 
and complete "D“ on the other side. 


tiez-vous aux etudes ou suivez-vous un cours de 
zrmation au cours de la pdriode couverte par cette 
Idclaration? 


Dsns I'affirmative. precisez ci-dessous le nom de 
I’establissement scolaire et du cours et remplissez 
la partie "D" au recto. 



Yes 

Oui 


ru 



Yes 

Oui 


UJ 

□ 



□ Did you or will you receive money other than that 
specified in C, D and E on the other side? 

If “yes” indicate below from whom and for what 
reason and complete “F“ on other side. 

Avez-vous regu ou recevrez-vous des sommes autres 

que celles qui sont pr6clsee$ en C. D et E au recto7 
Dans I'affirmative. indiquez<i-dessous, la source de ces 
sommes ainsi que la raison pour laquelle vous les avez 
touches et remplissez le partie "P" au recto. 



Yes 

Oui 


jr 

□ 



Were you capable of working each day? 

If “no” give dates and reason below and complete 
“E” on other side, if applicable. 

Etiez-vous capable de travailier chaque jour? 

SI vous avez rkpondu "non" k cette question, prkcisez 
ci-dessous les dates et le motif et remplissez la partie 
"E" au recto, s’il y a lieu. 




No 

Non 


Ln 

□ 



Were you ready and willing to work each day? 
If “no” give dates and reasons below. 


Etiez-vous prkt a travailier et dksireux de le faire 
chaque jour? 

Si vous avez-rdpondu "non" a cette question prkcisez 
Chdessous les dates et le motif. 




cr 

No 
Non 







New S& A Benefit Rates 


By LLOYD CLARKE, 
Insurance Rep. Chairman 

In this article, I would like to ex¬ 
pand even further on the additions to 
our benefit package that is now in 
place under the 1987 negotiated con¬ 
tract. What I 
would like to 
emphasize is the 
importance of 
your benefit sec¬ 
tion of the con¬ 
tract. I can ap¬ 
preciate that all 
of us like to see 
an increase in 
our weekly pay 
cheque, but if 
you take a seri¬ 
ous look at all the deductions, you 
sometimes wonder if we negotiated 
an increase for the government, etc. 

The spread between gross and net 
income is certainly becoming larger. 
This does not apply to your benefits! 
What is negotiated in health care 
benefits is for you and/or your family 
with no realistic deductions taken 
away whether you are single, with 


spouse, dependents, or retired. 

I might also stress the point that 
you, as an individual, could have a 
very complicated problem concern¬ 
ing your benefits whether it is S&A, 
EDB, dental, vision, OHIP, etc. — it 
all amounts to money. BE SURE TO 
CONTACT YOUR INSURANCE 
REP. 

PROSTHETICS AND DURABLE 
EQUIPMENT 

Under this program, General 
Motors and/or Green Shield are sav¬ 
ing a tremendous amount of money 
since the Government “Assistive De¬ 
vices Program” came into effect. The 
reason being the ADP pays 75 per¬ 
cent of the bill with Green Shield 
only obligated to pay 25 percent. 
Quite a saving under a long time 
negotiated benefit because you must 
apply to ADP before you apply to 
Green Shield. 

When is the CAW going to under¬ 
stand this and demand GM direct this 
saving elsewhere in our benefits? 

Additional items under this pro¬ 
gram now include the following: 


1. disposable gloves when used in 
conjunction with ostomy sets. 

2. duplicate wig or hairpiece when 
hair loss is due to chemotherapy or 
radiation. 

3. cochlear implants. 

4. whirlpool bath installation 
charges up to a maximum of $500. 
NOTE —this item was never a prob¬ 
lem until an insurance rep from St. 
Catharines decided to play around 
with the coverage. Now all of our 
members financially suffering. 

5. the coverage allowed for insulin 
injectors which was previously $100 
has been expanded to allow a maxi¬ 
mum of $800 once every 5 years 
which the pressure injection device 
is used in lieu of needles and syring¬ 
es. 

6. raised toilet seats for cancer pa¬ 
tients. 

If you worked on or after Sep¬ 
tember 15, 1987, the new S&A rates 
would take effect on October 26, 
1987, related to your Base Rate in 
Table One. You can apply Table Two 
to working on or after September 14, 
1989. 



TABLE ONE TABLE TWO 


$11.05-11.39 — 

$275.00 

$10.45-10.79 — 1 

$275.00 

11.40-11.74 — 

285.00 

10.80-11.14 — 

285.00 

11.75-12.09 — 

290.00 

11.15-11.49 — 

290.00 

12.10-12.44 — 

300.00 

11.50-11.84 — 

300.00 

12.45-12.79 — 

310.00 

11.85-12.19 — 

310.00 

12.80-13.14 — 

315.00 

12.55-12.89 — 

315.00 

13.15-13.49 — 

325.00 

12.55-12.89 — 

325.00 

13.50-13.84 — 

335.00 

12.90-13.24 — 

335.00 

13.85-14.19 — 

340.00 

13.25-13.59 — 

340.00 

14.20-14.54 — 

350.00 

13.60-13.94 — 

350.00 

14.55-14.89 — 

360.00 

13.95-14.29 — 

360.00 

14.90-15.24 — 

365.00 

14.30-14.64 — 

365.00 

15.25-15.59 — 

375.00 

14.65-14.99 — 

375.00 

15.60-15.94 — 

385.00 

15.00-15.34 — 

385.00 

15.95-16.29 — 

390.00 

15.35-15.69 — 

390.00 

16.30-16.64 — 

400.00 

15.70-16.04 — 

400.00 

16.65-16.99 — 

410.00 

16.05-16.39 — 

410.00 

17.00-17.34 — 

415.00 

16.40-16.74 — 

415.00 

17.35-17.69 — 

425.00 

16.75-17.09 — 

425.00 

17.70-18.04 — 

435.00 

17.10-17.44 — 

435.00 

18.05-18.39 — 

440.00 

17.45-17.79 — 

440.00 

18.40-18.74 — 

450.00 

17.80-18.14 — 

450.00 

18.75-19.09 — 

460.00 

18.15-18.49 — 

460.00 

19.10-19.44 — 

470.00 

18.50-18.84 — 

470.00 

19.45-19.79 — 

475.00 

18.85-19.19 — 

475.00 

19.80-20.14 — 

485.00 

19.20-19.54 — 

485.00 

20.15 and over 

— 495.00 

19.55 and over 

— 495.00 


COMPLETE IN PENCIL / COMPLETER AU CRAYON DE PLOMB 





















































































